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Editor and His Hero 

Honor to the soldier and sailor everywhere, 
who bravely bears his country's cause. 
Honor, also, to the citizen who cares for his 
brother in the field and serves, as he best 
can, the same cause.”  
― Abraham Lincoln  

The 

Grapevine 
 Since 1998 

 
 
 
 
 
 
 
 
 

 

VFW Post 4252 - Hernando, Florida 

352-726-3339 
 

• Direct Mail Marketing Service offering 

full services including custom mailing lists 

targeting your customer or you can pro-

vide your own list too! We design, print, 

address and deliver to the post office your 

order using our bulk rate mailing dis-

count saving you time and money 

• Advertising in the Villager Newspaper 

and use our targeted list of demographics 

that have the purchasing power and inter-

est in your business or event with our di-

rect mailed monthly community newspa-

per that has 3 custom editions (2 in Citrus 

county and 1 in Marion County, Florida) 

www.inkspotmedia.net 

In January of 2017, Ink Spot Media began 

as a Direct Mail Marketing Company after 

purchasing Earnest Mail Consulting Cor-

poration, a 20 year business established in 

Citrus County, Florida. Since then Ink 

Spot Media has grown to offer a full range 

of services including: 

• Creative Design 

• T-Shirt Printing and fulfillment 

• DTF Transfer Printing (wholesale) 

• Digital Printing including custom ban-

ners, business cards, newsletters, posters, 

signs and more for your business or special 

event 

One Stop Shop for all Your Marketing Needs - InkSpot Media 

Scan To Read Online 

352-344-9490  

Award Winning 
Inkpot Media 

352-344-9490  

Award Winning 
Inkpot Media 

Your Grapevine  
Sponsored with Total Costs  

Donated By 
InkSpot Media 

 

www.inkspotmedia.net 
 

Thank You Inkspot Media 
For Supporting Our Veterans 



 

 

 
 
Marsha Grundei     In Memory of Michael Grundei    Permanent 
Jesse A. Lewis     In Memory of his loving wife Noreen  Permanent 
Clara Maurer   In Memory of Paul Maurer  Permanent 
Kurt Lewis       In Memory of his Father Jessie Lewis Permanent 
Linda Albrecht       In Memory of Frank Albrecht                Permanent 
James & Laura Foley  In Memory of Jay Parker    1/2028 
Gary & Eileen Riddle  In Memory of Freddy Holder  1/2028 
Citrus County Building Alliance In Memory of Freddy Holder  1/2028 
Trudy Gilkey   In Memory of Freddy Holder  1/2028 
Emily Holder   In Memory of Freddy Holder  1/2033 
Donna Hicks    In Memory of Gene Sanford  4/2028 
Doris Crist   In Memory of Freddy Holder  12/2028 
Donald G Morris       In memory of Wife Barbara   Permanent 
Al White   In Memory of Bob Prive      12/2028  
Harold (Ace) Djerf  In Memory of Carol Walsh  05/2030 
John Attanasio       In Memory of Eileen   9/2027 
Lady Di Girard    In Memory of Sir Thomas   08/2028   
   
 
 

Join the Patriots Club 

 

Add your name to the elite list of wonderful peo-
ple who support us and you will receive a mailed 
copy of the Grapevine.   Donations are tax de-
ductible as described in section 501c(19) of the 
Internal Revenue Code.  Donations are  used for 
the many expenses necessary to support others 
and keep our facility going.  If your name has 
been removed due to expiration, please renew it.  
Send your donation to:  Quartermaster VFW Post 
4252 3190 N. Carl G. Rose Highway Hernando, 
FL  34462.  Checks should be made out to VFW 
Post 4252, designated in remarks Supporting the  
Grapevine.  Your donation will appear in here for 
a period of one year for each $20 donation A 
$500 or more donation will be indicated as 
“Permanent”.   There are no refunds should The 
Grapevine cease publication.    

Ruth O’Feild and Judy Prive    Permanent 
Santos Colon   Permanent 
Venita Hughes         10/2026 
Don Smith   6/2028 
Shawn Kinney   4/2026 
William D. “Don” Griffin Permanent  
Doris Crist   3/2027 
Harry and Julie Forbes  08/2026 
Henry Hemrick   10/2026 
David Solowiej                     12/2027 

Damon & Ann Shingleton Permanent 
Ruth and Michael O’Feild             Permanent 
George and Muriel Canning Permanent 
Tibor Halasi-Kun  10/2025 
Richard Pilny       1/2026 
John T. Quin   7/2026 
John Stewart   10/2029 
VFW 4252 Auxiliary   4/2028 
Gloria Quereux   9/2026 
Jan Ethier   6/2026 
Harold Djerf   9/2030 

GRAPEVINE PATRIOTS CLUB 

 

Great People Supporting Our Veterans and Their Families 

        Our Latest and Greatest Supporters 

 
Kathy Sharpe In memory of Carol Wash 05/2027 
Kathy Sharpe Patriots Club   05/2037 
Donna Hicks In Memory of Bud Hicks 10/2033 
      
 
Note that a few donated periods are expiring.  Please 
renew and continue to help us.  Donations are used by 
the Post to support you.  Plus, you will receive a 

Grapevine copy in the mail. 
 
       

Your Name Here!   
Remember someone in your life.   

You’ll receive a copy in the mail 
if I am provided the address! 

Email it to me at 
comeoncubs100@gmail.com 

Post 4252 Birthdays 

 
 

May 1  Tom Brown 
May 2  Jeannie Dominique 
May 3  Barb Sveom 
May 6  Clark Nebelzski 
May 7  Charlotte Poland 
May 15  Lou Lanue 
May 17  Chris Burrell 
May 19  David Moran 
May 21  Ray Smith 
May 25  Rich Hauter 
May 31  Roland Desrosiers 
 
June 2  Tim Novota 
June 6  Vern Hajjeu  
  Jack Knight 
  Carol DeYoung 
June 7  Charlie D. 
June 11  Sharon Zupnsic 
June 13  Judy Prive 
  Paul Bishop 
  Mike Herb 
June 14  Ace Djerff 
June 15  Ren Wunderly 
June 18  Linda Berna 
June 21  Mike Roggo 
June 25  Ron Clark 
June 29  Steve S. 
  Jim Munsell 
June 30  Jack Watson 
  
 

Post 4252 Anniversaries 
 
May 17  Rich & Jayne Stasik 
May 22  Ted & Brenda Knight 
May 30  John & Renate Stewart 
 
(No June anniversaries reported)   
 
 

(If your special day does not appear here, or 
name is miscchspelled, see the Canteen Manager 
and have your information entered or corrected in 
the Birthday/Anniversary Book that is located in 
the canteen).   

 

 
 
 
 
 
 
All submissions to The Grapevine are subject to review and ap-
proval. Additionally, I as Editor, reserve the right to edit those 
submissions due to space limitations or structural content that is, 
in my unprofessional opinion, unacceptable.  I further reserve 
the right to delay or refuse publication of any submission due to 
space limitations, or late receipt, that would not meet my neces-
sary deadlines.  All donations, including those from ads, are non-
refundable, of which 100% of the monies are used to print and 
mail this paper with any excess amount utilized in the support of 
veterans. 
 
This publication may contain copyrighted material the use of 
which has not always been specifically authorized by the copy-
right owner.  In most instances that individual is unknown.  I am 
making such material available in an effort to advance under-
standing of veterans' issues and believe this constitutes a 'fair 
use' of any such copyrighted material in accordance with Title 
17 U.S.C. Section 107.  The material in this newsletter is distrib-
uted without profit to those who have expressed an interest in 
receiving the included information for educating themselves on 
veteran issues affecting them. Nothing contained herein should 
be used as a substitute for the advice of a competent Veteran 
Service Officer (VSO) . 
 
For more information go to: https://www.law.cornell.edu/

uscode/text/17. 

If you wish to use copyrighted material from this newsletter for 

purposes of your own that go beyond 'fair use', you must obtain 

permission from the copyright owner.   

 

Some articles in this publication includes links to other websites 

outside our control and jurisdiction. We are not responsible for 

the privacy practices or the content of those sites. We encourage 

you to review the privacy policy or terms and conditions of those 

sites to fully understand what information is collected and how it 

is used.  

Finally, everything herein may be factual or not.  It is sourced 

from multiple commercial and private enterprises and content is 

checked for accuracy as best as possible.  However, you have the 

responsibility to check and confirm the facts before responding 

to an article and committing any actions based upon any article 

from this publication. 

We are an information and referral source only. We are not med-

ically trained. All decisions concerning your health should be 

discussed with your physician.  

The Editor 

If any of these describe you, you're a redneck! 
 
You think that potted meat on a saltine is an hors d'ouerve. 
 
There is a stuffed possum anywhere in your house. 
 
You consider a six-pack and a bug-zapper high-quality enter-
tainment. 

Upon opening his new store, a man received a bouquet of flow-
ers.  He became very dismayed after reading the enclosed card. 
‘Our Deepest Sympathies’ 
 
Suddenly, his phone rang. Surprisingly, it was the florist calling 
to apologize for having sent the wrong card with the flowers. 
"Oh, it's alright,” said the shopkeeper. "I'm a businessman and I 
understand how these things can happen." 
 
"But," added the florist, "I think I accidentally sent your card to a 
funeral party." 
 
"I’m sure it’s no big deal. What did it say?" ask the storekeeper. 
 
"'Congratulations on your new location'” 



 

 

VA releases annual Veteran suicide prevention 

report, updated with 2023 data 

VA recently released the National Veteran Suicide Prevention 

Annual Report, which analyzes Veteran suicide from 2001 to 

2023, the most recent year for which data is available. 

The report shows there were 6,398 suicides among Veterans in 

2023, down from 6,442 in 2022. The average number of Veteran 

suicides per day fell slightly, to 17.5 in 2023 from 17.6 in 2022. 

Other key findings from the report include: 

61% of Veterans who died by suicide in 2023 were not receiv-

ing VA health care in the last year of their life. 

The suicide rate per 100,000 Veterans rose for both male and 

female Veterans in 2023. For women, the rate rose from 13.7 to 

13.9, and for men, it rose from 37.3 to 37.8. 

Suicide rates are elevated for Veterans aged 18 to 34 years, and 

those with certain risk characteristics, including homelessness, 

health problems and pain. Among Veterans who died by suicide 

from 2021 to 2023 and whose deaths were reported by VA sui-

cide prevention teams, the most frequently identified risk factor 

was pain. 

Suicide prevention is VA’s top clinical priority, and all VA 

health care facilities provide Veterans same-day emergency 

mental health care access if they need it. Under President Trump 

and Secretary Collins, VA is conducting a review of its suicide 

prevention programs to better measure their impact, expand on 

efforts that are delivering results and refine programs that need 

improvement. 

This approach has already resulted in several improvements in 

the first year of the Trump Administration, including many 

aimed at helping Veterans at risk of suicide: 

Since January 2025, VA has conducted a new outreach cam-

paign that has led more than 33,000 unenrolled Veterans to sign 

up for VA care. 

VA teamed with several large civilian health care providers in 

February 2025 to launch the Veterans Interoperability Pledge to 

identify at-risk Veterans and help them get the care they’ve 

earned at VA. This effort has helped VA identify and contact 

140,000 at-risk Veterans, 40% of whom had not recently been to 

VA. 

In May 2025, VA and the Department of War signed a memo-

randum of understanding committing both agencies to improv-

ing the transition process for Veterans exiting the military. 

For the first time in history, VA is now tracking how effective 

its staff and partners are at getting Veterans into VA care, so we 

can see what’s working and where we need to improve. 

In the meantime, VA is pursuing a host of other suicide preven-

tion efforts across the country: 

In fiscal year 2025, VA offered 1.3 million calls, chats and 

texts to Veterans in need through the Veterans Crisis Line, a 

39% increase over the prior year, with a Veteran satisfaction 

rate of 97%. 

VA continues to expand suicide prevention training with 

health care professionals both at VA and in the community. 

In 2018, the first Trump Administration launched RISK ID, a 

comprehensive suicide risk evaluation screening that helps 

VA flag and care for at-risk Veterans. In calendar year 2025, 

VA completed more than 5.3 million suicide risk screenings, 

approximately 200,000 more Veterans screened than in calen-

dar year 2024. 

VA administers the Staff Sergeant Parker Gordon Fox Suicide 

Prevention Grants Program, which has provided grants to 95 

community organizations across the country since 2022. 

Together, these organizations have made more than 24,400 

referrals for suicide prevention supports, including life-saving 

emergency service connections for 854 Veterans at high risk 

for suicide. 

In May 2025, VA announced the availability of another $52 

million in grants under this program. 

In November, VA announced it housed the largest number of 

homeless Veterans in seven years, a critical improvement as 

homelessness looms as a major factor in Veteran suicide. 

“Veteran suicide has been a scourge on our nation for far too 

long,” said VA Secretary Doug Collins. “Most Veterans who 

die by suicide were not in recent VA care, so making it easier 

for those who have worn the uniform to access the VA bene-

fits they have earned is key. Under President Trump, we are 

totally revamping the department’s approach to suicide pre-

vention, with new leadership, a fresh focus on reaching those 

who need our help and—for the first time in VA history—a 

serious effort to track the efficacy of the hundreds of millions 

the department spends per year in this area to ensure we have 

real solutions, not just rhetoric.” 

If you’re a Veteran in crisis or concerned about one, contact 

the Veterans Crisis Line to receive 24/7 confidential support. 

To reach responders, dial 988 then press 1. You don’t have to 

be enrolled in VA benefits or health care to call. 

 

(Source:  https://news.va.gov/145131/va-veteran-suicide-

prevention-report-2023-data/) 

"What do you call a cow with no legs? Ground beef." 
 
"Two fish are in a tank. One says, 'You man the guns, 
I’ll drive.'" 
 
"What do you call a deer with no eyes? No eye deer." 
 
"My grief counselor died. He was so good, I don't 
even care."  

https://www.mentalhealth.va.gov/suicide_prevention/data.asp
https://www.mentalhealth.va.gov/suicide_prevention/data.asp
https://news.va.gov/press-room/va-announces-52-million-in-available-suicide-prevention-grant-funds/
https://news.va.gov/press-room/va-houses-largest-number-of-homeless-veterans-in-seven-years/
https://news.va.gov/press-room/va-houses-largest-number-of-homeless-veterans-in-seven-years/


 

VFW Post 4252 and Det 1139 Marine 
Corps League Combined Honor Guard 

 
 

The Men and Women Who Volunteer 
To Remember and Honor Our Heroes 

 
 

  Commander Bill Scheiterle 
  Chaplain  Bill Pepito 
  

Riflemen 
 

     John Burton  Dennis Felthouse 
     Ted Knight  Gary Vincent 
     Jerry Cecil  Michael Monroe 
     John Attanasio  Donna Gray 
     Ryan Field   
    

The Honor Guard needs members to fulfill 
our responsibility to our veterans and their 
families  You can join.  Extend your service 
to America and help us remember and honor 
our heroes.  Support your brothers-in-arms! 

Stars and Stripes Newspaper History 
 
The legacy of the Stars and Stripes newspaper began in Novem-
ber 1861, when ten Union soldiers, acting under orders 
from General Ulysses S. Grant, requisitioned a printing press in 
Bloomfield, Missouri.  
 
Preserving the Voice of the American Soldier  
 
Since its inception, the Stars and Stripes has served as the inde-
pendent, unfiltered voice of the U.S. Military. More than just a 
news source, the paper has acted as a “home away from home” 
for millions of service members. For instance, it provides mo-
rale, a sense of community, and the truth in the world’s most 
dangerous locations. Futhermore, the journey from a small press 
in Missouri to a global daily operation proves the enduring pow-
er of the free press in uniform. Ultimately, we exist to ensure 
these stories are never forgotten. 
 
The Timeline 
 
Acting on instructions from General Ulysses S. Grant, Colonel 
Richard J. Oglesby led his troops to Bloomfield with a clear 
objective: find and capture the 'Swamp Fox' of the Confederacy, 
M. Jeff Thompson.  
 
The Newspaper is Born November 9, 1861, Bloomfield, Mis-
souri 
 
Finding the town abandoned by Confederate forces, ten Union 
soldiers—printers by trade—requested permission to requisition 
the local printing press. With Oglesby's approval, the first edi-
tion of the Stars and Stripes was born.  
 
February 8, 1918 France, The Great War & Global Revival  
 
After a 57-year silence following the Civil War, General John J. 
Pershing authorized the revival of the Stars and Stripes. This 
new edition servedr the American Expeditionary Forces in 
France. Under the leadership of its first officer in charge, Guy 
Viskniskki, the paper became a weekly publication "by and for 
the soldiers." Consequently, this move cemented its legacy as 
the independent voice of the U.S. military.  
 
WWII: From Weekly to Daily April 18,1942, London 
 
Following the 1941 mobilization, General Dwight D. Eisenhow-
er helped bring the newspaper back to the military. Specifically, 
he famously believing that a "citizen-soldier is entitled to his 
own newspaper." The paper re-established in London in April 
1942. due to the massive demand for news from the front lines, 
the paper transformed from a weekly into a daily newspa-
per within just nine months. Since then, it has remained a daily 
source of information for service members while covering every 
major global conflict.  
 
The Stars & Stripes National Museum/Library 
 
The Mission 
 
As a premier military history museum in Missouri, our mission 
is to honor veterans by documenting, preserving, and exhibiting 
the 160-year legacy of the Stars and Stripes military newspaper. 
Born in Bloomfield in 1861, we serve as a vital resource for 
education and research, ensuring the stories of the U.S. Armed 
Forces remain accessible to all.  

 
The Vision 
 
To be the definitive home for the stories of the American sol-
dier, ensuring the legacy of military journalism inspires every 
generation.  
 
To help you have a better experience, the museum will reserve 
time slots for visitors/groups. Reservations are not required, 
however, visitors who do not reserve a time slot will be admit-
ted to the museum on a first-come-first-served basis until the 
maximum capacity is reached. 

We can be reached anytime by email, through our social media 
pages on Facebook and Twitter. 
 
You can also reach us by phone during The Museum’s operat-
ing hours.  
 
Phone ahead to reserve your time slot to visit or for additional 
information or questions. 573-568-2055 or email: starsand-
stripesmuseumlibrary@gmail.com 
 
Museum Hours 
 
Monday, Wednesday, Thursday, Friday: 10 am – 4 pm 
Saturday: 10 am – 2 pm  
Tuesday, Sunday: Closed  
 
The Stars & Stripes National Museum/Library 
17377 Stars and Stripes Way, Bloomfield, MO 63825, USA 
 

VA undoes decades-old wrong and protects  
Veterans’ Second Amendment rights 
 
WASHINGTON — The Department of Veterans Affairs today 
announced a major new step to protect Veterans’ Second 
Amendment rights. Effective immediately, VA will not report 
Veterans to the Federal Bureau of Investigation’s National In-
stant Criminal Background Check System as “prohibited per-
sons” only because they need help from a fiduciary in managing 
their VA benefits. 
 
This corrects a three-decade-old wrong that deprived many thou-
sands of Veterans in VA’s Fiduciary Program of their constitu-
tional right to own a firearm without a legal basis. 
 
After a thorough review, VA recognized that many Veterans had 
been deprived of their Second Amendment rights without hear-
ings or adequate determinations that they posed a sufficient risk 
of danger to themselves or others. In consultation with the De-
partment of Justice, VA has determined this practice violates 
both the Gun Control Act and Veterans’ Second Amendment 
rights. According to federal law, a decision by a judicial or quasi
-judicial body is needed before someone can be reported to 
NICS. 
 
A determination by the VA that a fiduciary is needed to help 
manage a Veteran’s VA benefits falls far short of this legal 
standard. 
 
In addition to immediately stopping the reporting of VA Fiduci-
ary Program participants to NICS, the department is working 
with the FBI to remove all past VA reporting from NICS, so no 
Veterans are unfairly deprived of their Second Amendment 
rights based solely on participation in VA’s Fiduciary Program. 
“Many Americans struggle with managing their finances, and 
Veterans’ Second Amendment rights shouldn’t be stripped just 
because they need help in this area. But for too long, Veterans 
who needed the services of a VA fiduciary were deprived of 
their right to bear arms,” said VA Secretary Doug Col-
lins. “Under the leadership of President Trump, we’re correcting 
this injustice and ensuring Veterans get the same due-process 
and constitutional rights as all Americans.” 
 
The Department of Justice supports this action. 
 
“It is both unlawful and unacceptable for Veterans who serve 
our country to have their constitutional rights threatened,” said 
Attorney General Pamela Bondi. “It has been my pleasure to 
partner with Secretary Collins on this project, and I am directing 
the Bureau of Alcohol, Tobacco, and Firearms to review its reg-
ulations and propose changes that will prevent current and future 
violations of our Veterans’ Second Amendment rights.” 
 
(Source:  https://news.va.gov/press-room/va-undoes-decades-old
-wrong-and-protects-veterans-second-amendment-rights/) 

A guy inherited some money, and decided he wanted to use it to 
ride around in the back of his own limo, like a celebrity. Howev-
er, after spending most of the inheritance on a beautiful car, he 
found he couldn't afford either a full time driver, or even the fac-
tory option self driving software. So he spent the rest of the mon-
ey on some discount self driving software from another vendor. 
However on the first day it broke. 
 
"Wow," he said, "all that money I spent on this car"... 
"...and I've got nothing to chauffer it". 

My son came downstairs this morning with a big old smile on 
his face, so I asked him, "Do you know where happiness is 
made?!"  
 
He shrugged and said, "No idea, were?" I smiled back and 
replied... 
 
"At the satisfactory!"  



 

 Hyperlinks 
 

In your Grapevine you will see articles with 
portions of text in blue.  
This provides a link to a 
website regarding the 
information being pre-
sented in the article.   
 
To see the link simply go to our website at 
www.veteransgrapevine.com, download this 
Grapevine and click on the blue link in an 
article.   
 
It will open your browser to that link and you 
can view much more information about the 
subject of the Grapevine article. 
 
Your Editor, 
 
John Stewart 

Trump signs bills to make it easier for disabled 
veterans to qualify for low-income housing, con-
nect with job training  
 
By LINDA F. HERSEY STARS AND STRIPES 
 
WASHINGTON — President Donald Trump signed into law 
a pair of bills to help disabled veterans obtain low-income 
housing and shorten their wait times for vocational rehabilita-
tion and job training.  
 
Trump also put his signature on the VA Budget Shortfall Ac-
countability Act, which orders an independent audit of report-
ed funding shortfalls at the Department of Veterans Affairs in 
2024 and 2025.  
 
The Disabled Veterans Housing Support Act, which the presi-
dent signed into law Jan. 20, enables veterans with illnesses 
and injuries from military service to exclude monthly disabil-
ity compensation when applying for certain housing assis-
tance.  
 
Led in the House by Rep. Monica De La Cruz, R-Texas, the 
bill aims to prevent veterans who may be out of work or un-
deremployed because of their disabilities from exceeding in-
come thresholds to qualify for help.  
 
De La Cruz said the legislation will enable more disabled vet-
erans to access safe and affordable housing.  
 
The legislation prevents the Department of Housing and Ur-
ban Development from counting VA benefits when determin-
ing eligibility for public housing and other programs that 
make renting and owning homes more affordable.  
 
The FAST VETS Act, which Trump also signed into law last 
week, seeks to make the Veterans Readiness and Employment 
Program more responsive and useful for disabled veterans. 
 
The VA program was set up to connect veterans with job 
training, education, employment accommodations, resume 
development and job coaching to prepare for interviews.  
 
Rep. Maxine Dexter, D-Ore., a physician who led the House 
version of the bill, said enrollment in the Veterans Readiness 
and Employment program increased significantly after pas-
sage of the PACT Act, which recognized specific toxic expo-
sures during military service as causing or aggravating injuries 
and illnesses. 
 
“This surge has resulted in longer wait times for veterans 
looking to access the program and delays in connecting with 
counselors,” she said.  
 
The legislation seeks to streamline the Veterans Readiness and 
Employment program to enable counselors to serve more vet-
erans trying to prepare for employment.  
 
The bill also requires that the individualized plans developed 
for veterans for job training and vocational rehabilitation be 
updated when there are changes affecting health status and 
disability.  
 
Veterans work with a counselor to develop a vocational reha-
bilitation plan, when they enter the Veterans Readiness and 
Employment program.  

The individualized plan creates a pathway for obtaining training, 
education and assistance veterans need to reach job goals. The 
plan is a blueprint that reflects employable skills as well as limi-
tations from disabilities.  
 
Dexter said the bill prioritizes “outcome-focused planning to 
support veteran success.”  
 
Rep. Mark Messmer, R-Ind., a co-sponsor, said the legislation 
gives veterans injured during military service “better and more 
efficient tools” to rejoin the workforce.  
 
Both House sponsors said the legislation helps ensure that em-
ployment plans are appropriate and effective.  
 
The VA Budget Shortfall Accountability Act aims to prevent 
fiscal mismanagement at the VA, the federal government’s sec-
ond-largest department by workforce size, trailing only the De-
fense Department.  
 
In fiscal 2026, the VA budget is $441.3 billion, a 10% increase 
over the 2025 enacted level. Spending priorities focus on medi-
cal care, projected to top $165 billion, as well as modernizing the 
VA’s computerized patient records system. 
 
(Source:  https://www.stripes.com/veterans/2026-01-28/trump-
bills-improving-veterans-services-20555197.html 
 
 Used with permission from Stars and Stripes.  

 Visit their website at www.stripes.com 

Stars and Stripes Newspaper History 
 
The legacy of the Stars and Stripes newspaper began in Novem-
ber 1861, when ten Union soldiers, acting under orders 
from General Ulysses S. Grant, requisitioned a printing press in 
Bloomfield, Missouri.  
 
Preserving the Voice of the American Soldier  
 
Since its inception, the Stars and Stripes has served as the inde-
pendent, unfiltered voice of the U.S. Military. More than just a 
news source, the paper has acted as a “home away from home” 
for millions of service members. For instance, it provides mo-
rale, a sense of community, and the truth in the world’s most 
dangerous locations. Futhermore, the journey from a small press 
in Missouri to a global daily operation proves the enduring pow-
er of the free press in uniform. Ultimately, we exist to ensure 
these stories are never forgotten. 
 
The Timeline 
 
Acting on instructions from General Ulysses S. Grant, Colonel 
Richard J. Oglesby led his troops to Bloomfield with a clear 
objective: find and capture the 'Swamp Fox' of the Confederacy, 
M. Jeff Thompson.  
 
The Newspaper is Born November 9, 1861, Bloomfield, Mis-
souri 
 
Finding the town abandoned by Confederate forces, ten Union 
soldiers—printers by trade—requested permission to requisition 
the local printing press. With Oglesby's approval, the first edi-
tion of the Stars and Stripes was born.  
 
February 8, 1918 France, The Great War & Global Revival  
 
After a 57-year silence following the Civil War, General John J. 
Pershing authorized the revival of the Stars and Stripes. This 
new edition servedr the American Expeditionary Forces in 
France. Under the leadership of its first officer in charge, Guy 
Viskniskki, the paper became a weekly publication "by and for 
the soldiers." Consequently, this move cemented its legacy as 
the independent voice of the U.S. military.  
 
WWII: From Weekly to Daily April 18,1942, London 
 
Following the 1941 mobilization, General Dwight D. Eisenhow-
er helped bring the newspaper back to the military. Specifically, 
he famously believing that a "citizen-soldier is entitled to his 
own newspaper." The paper re-established in London in April 
1942. due to the massive demand for news from the front lines, 
the paper transformed from a weekly into a daily newspa-
per within just nine months. Since then, it has remained a daily 
source of information for service members while covering every 
major global conflict.  
 
The Stars & Stripes National Museum/Library 
 
The Mission 
 
As a premier military history museum in Missouri, our mission 
is to honor veterans by documenting, preserving, and exhibiting 
the 160-year legacy of the Stars and Stripes military newspaper. 
Born in Bloomfield in 1861, we serve as a vital resource for 
education and research, ensuring the stories of the U.S. Armed 
Forces remain accessible to all.  

 
The Vision 
 
To be the definitive home for the stories of the American sol-
dier, ensuring the legacy of military journalism inspires every 
generation.  
 
To help you have a better experience, the museum will reserve 
time slots for visitors/groups. Reservations are not required, 
however, visitors who do not reserve a time slot will be admit-
ted to the museum on a first-come-first-served basis until the 
maximum capacity is reached. 

We can be reached anytime by email, through our social media 
pages on Facebook and Twitter. 
 
You can also reach us by phone during The Museum’s operat-
ing hours.  
 
Phone ahead to reserve your time slot to visit or for additional 
information or questions. 573-568-2055 or email: starsand-
stripesmuseumlibrary@gmail.com 
 
Museum Hours 
 
Monday, Wednesday, Thursday, Friday: 10 am – 4 pm 
Saturday: 10 am – 2 pm  
Tuesday, Sunday: Closed  
 
The Stars & Stripes National Museum/Library 
17377 Stars and Stripes Way, Bloomfield, MO 63825, USA 

A German walks into a bar and asks for a martini. The bar-
tender asks “dry?” 
 
He replies “Nein, just one”  

Helium walks into a bar and orders a beer. 
 
The bartender says, “Sorry, we don’t serve noble gases here.”  
 
He doesn’t react.  



 

 

A check of $2,222 was given by your Auxiliary to the 
CEO of Citrus Abuse Shelter, Rone A. Herzek.  Most of 
which came from our Tuesday Night Bingo donations. 

Thank you VFW Post 4252 for participating! 

Hernando Elementary School Award Program 
 

Thank You Students and VFW Post 4252 Havin’ Fun! 

In Memory     

‘Nuff Said!   :) 

How TRICARE can help you screen for cancer 

FALLS CHURCH, Va.  –  Did you know that it’s possible to 

detect some types of cancer before you show any signs or 

symptoms? Getting preventive screening tests makes this possi-

ble. 

“Screening tests are a powerful tool for taking care of your 

health — If you have cancer, finding it early can help make it 

easier to treat,” said Jeannine Pickrell, MS, RN, director, Popu-

lation Health, TRICARE Health Plan, at the Defense Health 

Agency. “It’s important to know which screenings are recom-

mended for you and when you should get them.” 

TRICARE covers cancer screenings based on your age, sex, and 

certain risk factors. Learn about which tests may be recom-

mended for you. 

What’s covered 

Many cancer screenings are covered as part of a Health Promo-

tion and Disease Prevention Examination or a well-woman ex-

am. These exams are a good time to talk to your provider about: 

 Your risk factors for different cancers 

 Which cancers you should be screened for 

 Which screening tests you should use 

 How often you should be screened 

TRICARE covers certain screening tests for the following types 

of cancer. 

Breast cancer 

Mammograms and breast MRI are ways to screen for breast 

cancer. TRICARE covers mammograms every 12 months for: 

 Women ages 40 and older who are at average risk of 

breast cancer 

 Women ages 30 and older who have certain risk fac-

tors or a 15% or greater lifetime risk of developing breast can-

cer 

TRICARE also covers an annual breast MRI screening 

for women ages 30 and older who have a 20% or greater life-

time risk of developing breast cancer. 

Cancer of female reproductive organs 

Pap tests and HPV DNA testing are two ways to screen for cer-

vical cancer. 

 TRICARE covers Pap tests for women ages 21 and 

older. Your doctor should also perform a pelvic examination 

when you get a Pap test. 

 TRICARE covers HPV DNA testing for women ages 

30 and older. You must get this testing at the same time you  

get a Pap test. 

Cancers of male reproductive organs 

TRICARE covers prostate cancer exams for men based on your 

age and other factors. Your family history and race determine 

whether you should be screened for prostate cancer starting 

at age 40, 45, or 50. 

TRICARE covers annual testicular cancer exams for males 

ages 13–39 who have a history of certain conditions. 

Colorectal cancer 

TRICARE covers various types of colorectal cancer screen-

ings for people ages 45 and older who are at average risk for 

colorectal cancer. The type of test you use determines how of-

ten TRICARE will cover this test for you. 

Lung cancer 

Do you have a history of smoking? TRICARE covers an annual 

CT scan to screen for lung cancer if all of the following apply 

to you: 

 You’re 50 to 80 years old. 

 You have a 20 pack per year history of smoking, you 

currently smoke, or you’ve quit smoking within the past 15 

years. 

 TRICARE only covers this screening when you get it 

from a network provider. 

Oral and pharyngeal cancers 

TRICARE covers a complete oral cavity exam as part of rou-

tine preventive care for adults at high risk due to exposure to 

tobacco or excessive amounts of alcohol. 

Skin cancer 

TRICARE covers skin cancer exams for people with certain 

risk factors, including family history and frequent sun exposure. 

Thyroid cancer 

TRICARE covers thyroid cancer exams for adults with a histo-

ry of exposure to radiation to the upper body. 

Tips for getting screenings 

Knowing how TRICARE covers screenings can help you avoid 

unexpected out-of-pocket costs. Keep these things in mind be-

fore you get a screening. 

 Follow your plan’s rules. Cancer screening tests are 

preventive care. This means you’ll have no out-of-pocket costs 

for covered screening tests when you follow your plan’s rules 

for getting care. 

 Make sure your test is covered. TRICARE doesn’t 

https://tricare.mil/cancerscreenings
https://tricare.mil/hpdp
https://tricare.mil/hpdp
https://tricare.mil/wellwoman
https://tricare.mil/wellwoman
https://tricare.mil/breastexams
https://tricare.mil/breastexams
https://tricare.mil/mammograms
https://tricare.mil/BreastMRI
https://tricare.mil/cancerfemale
https://tricare.mil/cancerfemale
https://tricare.mil/PapTest
https://tricare.mil/prostate
https://tricare.mil/testicularcancer
https://tricare.mil/ColorectalCancerExams
https://tricare.mil/ColorectalCancerExams
https://tricare.mil/lungcancerscreening
https://tricare.mil/lungcancerscreening
https://www.tricare.mil/networkproviders
https://tricare.mil/skincancer
https://tricare.mil/CoveredServices/IsItCovered/ThyroidCancerExams
https://tricare.mil/Appointments
https://tricare.mil/Appointments


 

 

 cover all types of screening tests. For example, TRICARE 
doesn’t cover blood-based or stool-based RNA testing to screen 
for colorectal cancer. If you aren’t sure if TRICARE will cover a 
certain screening test, you can talk to your doctor or call 
your TRICARE contractor. 
 
Do you have TRICARE For Life? In the U.S. and U.S. territo-

ries, you must also follow Medicare’s rules for getting preven-

tive care. 

Emerging ways to screen for cancer 

New tests are helping people screen for other types of cancer 

before they show symptoms. TRICARE’s Laboratory Devel-

oped Tests Demonstration covers the GRAIL Galleri test. This is 

a blood test that can screen for more than 50 types of cancer. 

For TRICARE to cover this test, you must: 

 Meet the eligibility criteria for the GRAIL Galleri test. 

You might be eligible if you’re age 50 or older and you have 

certain risk factors. 

 Get pre-authorization. Your provider will ask you to 

complete an informed consent document before requesting pre-

authorization from your TRICARE contractor. 

Here are some other things to keep in mind: 

The GRAIL Galleri test isn’t part of TRICARE’s preventive 

health benefit. 

TRICARE will cover one test per lifetime. 

Pay attention to symptoms 

Preventive screenings are meant to find cancer before you have 

symptoms. But it’s also important to pay attention to changes in 

your physical health. See your provider as soon as possible if 

you show signs or symptoms that could mean cancer. 

According to the National Cancer Institute, common warning 

signs for cancer include: 

 Swelling or lumps your neck, underarm, stomach, 

groin, or other body parts 

 Sores that don’t heal 

 Unusual bleeding or discharge 

 Chronic cough or hoarseness 

 Changes in your breasts 

 Changes in bowel or bladder habits 

 Obvious changes in a wart or mole 

Your provider may order diagnostic testing to determine if you 

have cancer or another medical condition. 

Getting routine preventive care and paying attention to your  

body are important ways to catch problems early and stay 

healthy. Be sure to talk to your provider if you have questions 

or concerns about your health. 

Would you like the latest TRICARE news sent to you by 

email? Visit TRICARE Subscriptions to get benefit updates, 

news, and more.  

Trump signs bills to make it easier for disabled 
veterans to qualify for low-income housing, con-
nect with job training  
 
By LINDA F. HERSEY STARS AND STRIPES 
 
WASHINGTON — President Donald Trump signed into law a 
pair of bills to help disabled veterans obtain low-income hous-
ing and shorten their wait times for vocational rehabilitation 
and job training.  
 
Trump also put his signature on the VA Budget Shortfall Ac-
countability Act, which orders an independent audit of reported 
funding shortfalls at the Department of Veterans Affairs in 
2024 and 2025.  
 
The Disabled Veterans Housing Support Act, which the presi-
dent signed into law Jan. 20, enables veterans with illnesses and 
injuries from military service to exclude monthly disability 
compensation when applying for certain housing assistance.  
 
Led in the House by Rep. Monica De La Cruz, R-Texas, the bill 
aims to prevent veterans who may be out of work or underem-
ployed because of their disabilities from exceeding income 
thresholds to qualify for help.  
 
De La Cruz said the legislation will enable more disabled veter-
ans to access safe and affordable housing.  
 
The legislation prevents the Department of Housing and Urban 
Development from counting VA benefits when determining 
eligibility for public housing and other programs that make 
renting and owning homes more affordable.  
 
The FAST VETS Act, which Trump also signed into law last 
week, seeks to make the Veterans Readiness and Employment 
Program more responsive and useful for disabled veterans. 
 
The VA program was set up to connect veterans with job train-
ing, education, employment accommodations, resume develop-
ment and job coaching to prepare for interviews.  
 
Rep. Maxine Dexter, D-Ore., a physician who led the House 
version of the bill, said enrollment in the Veterans Readiness 
and Employment program increased significantly after passage 
of the PACT Act, which recognized specific toxic exposures 
during military service as causing or aggravating injuries and 
illnesses. 
 
“This surge has resulted in longer wait times for veterans look-
ing to access the program and delays in connecting with coun-
selors,” she said.  
 
The legislation seeks to streamline the Veterans Readiness and 
Employment program to enable counselors to serve more veter-
ans trying to prepare for employment.  
 
The bill also requires that the individualized plans developed 
for veterans for job training and vocational rehabilitation be 
updated when there are changes affecting health status and disa-
bility.  
 
Veterans work with a counselor to develop a vocational rehabil-
itation plan, when they enter the Veterans Readiness and Em-
ployment program.  
 
The individualized plan creates a pathway for obtaining train-

ing, education and assistance veterans need to reach job goals. 
The plan is a blueprint that reflects employable skills as well as 
limitations from disabilities.  
 
Dexter said the bill prioritizes “outcome-focused planning to 
support veteran success.”  
 
Rep. Mark Messmer, R-Ind., a co-sponsor, said the legislation 
gives veterans injured during military service “better and more 
efficient tools” to rejoin the workforce.  
 
Both House sponsors said the legislation helps ensure that em-
ployment plans are appropriate and effective.  
 
The VA Budget Shortfall Accountability Act aims to prevent 
fiscal mismanagement at the VA, the federal government’s sec-
ond-largest department by workforce size, trailing only the De-
fense Department.  
 
In fiscal 2026, the VA budget is $441.3 billion, a 10% increase 
over the 2025 enacted level. Spending priorities focus on medi-
cal care, projected to top $165 billion, as well as modernizing 
the VA’s computerized patient records system. 
 
(Source:  https://www.stripes.com/veterans/2026-01-28/trump-
bills-improving-veterans-services-20555197.html 
 
 
 

Used with permission from Stars and Stripes.  
 Visit their website at www.stripes.com 

Losing Friends 
 
 
 
 
 
 
 
 
 
 

In the last several weeks I have lost several friends 
and associates, two of which were close friends. One 
from cancer and the other, old age. I had mixed emo-
tions as one can expect. I had been preparing myself 
for their upcoming loss.  But their passing left a 
void.  I am reminded of their passing by this poem 
by Edgar A. Guest which I use as a Chaplain, at fu-
nerals for our fallen veterans.  

 
“There is no time that we could set for parting.  
We who must remain are never ready for such pain. 
Even our prayer would be: “Not yet! Not yet, God- 
Another day with us, let our beloved stay. 
We must believe, when falls that blow, 
That wisely God has willed it so.” 

 
I find a companion is connected to you in a special 
way. We refer to our marriage partner as a compan-
ion, but it also includes good friends whom we trust. 
These companions on our journey through life fill 
our lives with goodness and enrich us. They encour-
age us when we become despondent, and they pick 
us up when we fall down. Are you a companion to 
others? Do you try to make life easier for them?    

 
John 15:13-15: “Greater love has no one than this: to 
lay down one’s life for one’s friends. You are my 
friends if you do what I command.”  
 

Bill Pepito  

Honor Guard Chaplain  

VFW Post 4252 

Hernando, Florida 

https://tricare.mil/callus
https://tricare.mil/tfl
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https://tricare.mil/CoveredServices/IsItCovered/GRAIL-Galleri
https://tricare.mil/referrals
https://www.cancer.gov/about-cancer/diagnosis-staging/symptoms
https://www.cancer.gov/about-cancer/diagnosis-staging/symptoms
https://t1.news.dha.mil/lp/DHA_TRICARE_NEWS_SUB


 

 

A bullet creased a Navy heart at Pearl Harbor and 
sparked a WWII love story  

 
By WYATT OLSON STARS AND STRIPES 
 
FORT SHAFTER, Hawaii — Alice Beck was a 23-year-old 
Navy nurse at a West Coast hospital in 1942 when she began 
caring for a sailor with a most unusual wound: a bullet in his 
heart.  
 
Dean Darrow survived the surgery to remove the bullet that 
struck his heart during the 1941 attack on Pearl Harbor, and pa-
tient and nurse quickly fell in love.  
 
During their nearly 50 years together, Alice Darrow was fond of 
saying the bullet left a hole in his heart that she filled with love. 
 
She cherished the bullet as an emblem of their love, but after 
years of soul-searching following his death in 1991, she decided 
earlier this fall to donate it to the National Park Service’s Pearl 
Harbor National Memorial museum. 

“That bullet and Alice’s story really humanizes the history of 
Pearl Harbor,” museum technician Mikael Fox said by phone 
Wednesday.  
 
Darrow, now 106, was in Honolulu this week for the 84th com-
memoration of the Dec. 7, 1941, attack on Pearl Harbor, and 
during an interview Monday she recalled the bullet’s literal and 

romantic trajectories.  
 
Dean Darrow, then 24, was a fire controlman aboard the USS 
West Virginia, one of the ships docked on Battleship Row on 
the morning of the attack.  
 
A torpedo blast on the ship hurled Darrow into the oily, fiery 
harbor waters.  
 
As he strained to pull his shrapnel-pocked body onto a small 
rescue boat, a Japanese plane strafed them. 
 
After weeks of recovery, Darrow was assigned to the destroyer 
USS Porter. While aboard, he had an attack of appendicitis and 
was transferred to a hospital ship.  
 
There he told doctors that he had been experiencing growing 
fatigue, a pounding heart and fainting spells.  
 
X-rays revealed an intact bullet lodged in his heart, and he was 
transferred to Mare Island Naval Hospital just north of San 
Francisco. 

Alice Darrow recalled the hubbub over news that a patient with 
an unusual condition was arriving for care and “so we were all 
kind of looking to see the guy that has a bullet in his heart.”  
 
She became one of the primary nurses caring for him in the 
days before the surgery to remove the bullet, which was per-
formed by a doctor from Stanford University.  
 
“In those days, they weren’t doing things with the heart,” she 
said. “It was unusual.”  
 
Despite the risks of surgery, the wounded sailor apparently 
dwelled on thoughts of a happy future.  
 
Before going under anesthesia, he asked Alice if she would go 
out with him on liberty if he survived.  
 
“Well, when he was just opening his eyes coming out of the 
anesthesia, he looked up and saw me, and he said, ‘Oh, we’re 
going on liberty, aren’t we?’” she said.  
 
Darrow said she felt it was “my duty” to accompany him on 
liberty.  
 

Dean Darrow, 
who survived 
the 1941 attack 
on Pearl Har-
bor, Hawaii, 
poses in his 
Navy uniform 
in this undated 
photo from the 
1940s. (Becky 
Mitchell) 

Alice Darrow holds the bullet she donated to the Pearl Har-
bor National Memorial museum on Sept. 18, 2025, 83 years 
after it was surgically removed from the heart of Dean Dar-
row, a Pearl Harbor attack survivor she later married. 
(Becky Mitchell) 

A Navy X-ray of Dean Darrow’s chest in 1942 shows the Jap-
anese .303-caliber bullet that entered his heart during the 
Dec. 7, 1941, attack on Pearl Harbor, Hawaii. (Becky Mitch-
ell) 

They were married four months later.  
His surgeon and the medical staff wanted to keep the .303-
caliber bullet, which was made of armor-piercing steel rather 
than lead. It was mostly intact because it was believed to have 
ricocheted into his body and thus had lost lethal velocity. 
 
“They wanted it, but Dean said, ‘No, this is my bullet,’” Darrow 
recalled.  
 
After her husband’s passing, she declined an entreaty by a Pearl 
Harbor survivor to donate the bullet to the Pearl Harbor muse-
um. For her, it was still more a symbol of love than a marker of 
history.  
 
But earlier this year, Darrow and her daughter Becky Mitchell 
planned a cruise to Honolulu for an overnight stay.  
 
Would you be interested in donating the bullet then? Mitchell 
asked.  
 
“Yes, that’s where it belongs,” Darrow recalled saying. She 
delivered the bullet to the museum on Sept. 18. 
 
Fox said the bullet may eventually be on permanent display. 
“This is a story that very much should be shared,” he said.  
 
Darrow feels the same, saying that her husband was just one of 
thousands who were wounded and treated during the war.  
 
“I felt like people should know what the war has done to these 
boys,” she said. 
 
(Source:  https://www.stripes.com/theaters/asia_pacific/2025-12
-11/heart-bullet-navy-pearl-harbor-20053941.html) 
 Used with permission from Stars and Stripes.  

 Visit their website at www.stripes.com 

Improving Mental Health Access 

The Department of Veterans Affairs today released 

the National Veteran Suicide Prevention Annual Report, which 

analyzes Veteran suicide from 2001 to 2023, the most recent 

year for which data is available. 

The report shows there were 6,398 suicides among Veterans in 

2023, down from 6,442 in 2022. The average number of Veter-

an suicides per day fell slightly, to 17.5 in 2023 from 17.6 in 

2022. 

VA teamed with several large civilian health care providers in 

February 2025 to launch the Veterans Interoperability Pledge 

to identify at-risk Veterans and help them get the care they’ve 

earned at VA. This effort has helped VA identify and contact 

140,000 at-risk Veterans, 40% of whom had not recently been 

to VA. 

In May 2025, VA and the Department of War signed a memo-

randum of understanding committing both agencies to improv-

ing the transition process for Veterans exiting the military. 

For the first time in history, VA is now tracking how effective 

its staff and partners are at getting Veterans into VA care, so 

we can see what’s working and where we need to improve. 

In fiscal year 2025, VA offered 1.3 million calls, chats and 

texts to Veterans in need through the Veterans Crisis Line, a 

39% increase over the prior year, with a Veteran satisfaction 

rate of 97%. 

VA continues to expand suicide prevention training with health 

care professionals both at VA and in the community. 

In 2018, the first Trump Administration launched RISK ID, a 

comprehensive suicide risk evaluation screening that helps VA 

flag and care for at-risk Veterans. In calendar year 2025, VA 

completed more than 5.3 million suicide risk screenings, ap-

proximately 200,000 more Veterans screened than in calendar 

year 2024. 

VA administers the Staff Sergeant Parker Gordon Fox Suicide 

Prevention Grants Program, which has provided grants to 95 

community organizations across the country since 2022. 

Together, these organizations have made more than 24,400 

referrals for suicide prevention supports, including life-saving 

emergency service connections for 854 Veterans at high risk 

for suicide. 

In May 2025, VA announced the availability of another $52 

million in grants under this program. 

In November, VA announced it housed the largest number of 

homeless Veterans in seven years, a critical improvement as 

homelessness looms as a major factor in Veteran suicide. 

(Source:  https://news.va.gov/press-room/va-releases-annual-

veteran-suicide-prevention-report-updated-with-2023-data/) 

https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.mentalhealth.va.gov%2Fsuicide_prevention%2Fdata.asp/1/0100019c2f9237ef-fe386bb2-9345-4988-8099-839674e29f6d-000000/POlX9LU62r92levX47G8M0g476kNGgXuS_9m1hRf0L4=443
https://links-1.govdelivery.com/CL0/https:%2F%2Fnews.va.gov%2Fpress-room%2Fva-announces-52-million-in-available-suicide-prevention-grant-funds%2F/1/0100019c2f9237ef-fe386bb2-9345-4988-8099-839674e29f6d-000000/LtsTn_f-77Ua8OC2La4vEofNdWy6sfzjAZ8tR3huOzY=443
https://links-1.govdelivery.com/CL0/https:%2F%2Fnews.va.gov%2Fpress-room%2Fva-houses-largest-number-of-homeless-veterans-in-seven-years%2F/1/0100019c2f9237ef-fe386bb2-9345-4988-8099-839674e29f6d-000000/vIcVD6_-2XNiZVL4mUnEJYdFOpCywIMDUmKb03bsSfM=443
https://links-1.govdelivery.com/CL0/https:%2F%2Fnews.va.gov%2Fpress-room%2Fva-houses-largest-number-of-homeless-veterans-in-seven-years%2F/1/0100019c2f9237ef-fe386bb2-9345-4988-8099-839674e29f6d-000000/vIcVD6_-2XNiZVL4mUnEJYdFOpCywIMDUmKb03bsSfM=443


 

Why Some Disabled Veterans Can't Get Both VA 

Disability and Military Retirement Pay 

Military.com | By Brandon Wile  

Military service members planning medical retirement face a 

critical decision point at the 20-year mark. A service member 

who medically retires with 19 years of service receives either 

military retirement pay or Department of Veterans Affairs com-

pensation, but not both in full. A service member who reaches 

20 years gets both without offset through concurrent retirement 

and disability pay (CRDP).  

Before CRDP existed, military retirees receiving VA disability 

compensation had their retirement pay reduced dollar-for-dollar 

by their VA payments. The 2004 National Defense Authoriza-

tion Act changed this. CRDP allows eligible veterans to receive 

full military retirement pay and full VA disability compensa-

tion simultaneously. Today, more than 310,000 retirees receive 

CRDP payments totaling over $427 million monthly. 

The basic requirements are straightforward. Veterans must be 

entitled to military retired pay and VA disability compensation, 

and they must have a VA disability rating of 50% or higher. 

Regular retirees with 20 or more years qualify automatically. 

Reserve retirees with 20 qualifying years qualify when they 

reach retirement age.  

Chapter 61 Medical Retirement 

Service members medically retired under Chapter 61 of Title 

10 face different rules. Chapter 61 covers veterans who are 

found physically unfit for continued service and placed on the 

Temporary Disability Retired List or permanently retired for 

disability. 

Medical retirees with 20 or more years of service qualify for 

CRDP, but with a caveat. They can receive CRDP only up to 

the amount of retirement pay they would have received based 

on years of service, not based on their disability rating. 

For example, a service member with 20 years of service normal-

ly receives retirement pay calculated at 50% of their base pay. If 

that same service member is medically retired with a 60% disa-

bility rating, their disability retirement pay is calculated at 60% 

of base pay. Under CRDP, they can receive a 50% longevity-

based amount without VA offset, but the additional 10% re-

mains subject to offset. 

Medical retirees with fewer than 20 years of service don't quali-

fy for CRDP at all, regardless of their VA disability rating. This 

creates significant financial consequences for service members 

facing medical retirement before reaching 20 years. 

The Financial Impact 

A service member with 18 years of service and a 70% VA disa-

bility rating who is medically retired doesn't receive both pay-

ments. If their military disability retirement pay is $2,000 per 

month and their VA disability compensation is $1,800 per 

month, they receive the higher amount, typically keeping the 

non-taxable VA compensation and waiving military retirement 

pay. 

A service member with 20 years in the same situation receives 

both payments in full through CRDP, totaling $3,800 monthly. 

The two-year difference creates an $1,800 monthly gap that con-

tinues for life. 

Reserve and National Guard members need 20 qualifying years 

of service, which requires earning at least 50 retirement points 

annually. A service member with 14 years of active duty and six 

years of reserve duty might have 20 years total but not 20 quali-

fying years under the point system. Reserve retirement pay 

doesn't begin until the service member reaches retirement age, 

typically 60. Those who medically retire before 20 qualifying 

years face the same offset as active-duty members. 

TERA Program Exception 

Temporary Early Retirement Authority legislation previously 

gave the military services the authority to retire members with 

more than 15 but fewer than 20 years of creditable service. This 

applied to both active-duty and reserve members. The original 

regulations clearly stated that service members under disability 

evaluation were not eligible for TERA unless found fit for duty. 

These regulations were in effect from approximately 1996 to 

2001. 

TERA Reinstatement and the Disability Waiver 

When the fiscal 2012 National Defense Authorization Act rein-

stated TERA, the amended law allowed service members to 

waive their right to a disability evaluation and instead request 

early retirement under TERA. 

This practice began with the Marine Corps and has since been 
observed across other service branches. While individual case 
examples cannot be provided due to Title 5 personal data protec-
tion requirements, the authority to waive Physical Evaluation 
Board (PEB) findings for TERA retirement is documented in  
 

official military guidance posted on Army and Marine .mil web-

sites. 

Program Expiration and Retroactive Applicability 

The TERA program authority expired on Dec. 31, 2025. Howev-

er, service members who fell under Chapter 61 disability retire-

ment proceedings between Dec. 31, 2011, and Dec. 31, 2025, may 

be eligible for reevaluation under these provisions. 

The Stay or Go Decision 

Service members approaching medical retirement between 15 and 

20 years face difficult calculations. Continuing service while 

managing service-connected conditions can worsen those condi-

tions. Some remain on limited duty to accumulate time for CRDP 

eligibility. Others accept medical retirement earlier, forgoing 

CRDP but potentially receiving higher disability ratings. 

The decision depends on individual circumstances. A service 

member at 18 years with stable disabilities might benefit from 

reaching 20 years. A service member at 15 years with rapidly 

deteriorating conditions might not. Medical retirement timelines 

also matter. The Integrated Disability Evaluation System process 

can take months, and service members who begin the process 

near 20 years might cross the threshold before final retirement 

orders. 

Read More: Off the Clock with Dr. Emma: Will Love Survive a 

Spouse’s Medical Separation from the Military? 

Combat-Related Special Compensation Alternative 

Service members who don't qualify for CRDP might qualify 

for Combat-Related Special Compensation. CRSC provides tax-

free payments to veterans whose disabilities are combat-related, 

including Chapter 61 retirees with fewer than 20 years. 

The 2008 NDAA expanded CRSC eligibility to include Chapter 

61 and TERA retirees regardless of service length. Veterans must 

prove disabilities resulted from armed conflict, hazardous duty, 

simulation of war or instrumentality of war. CRSC compensates 

combat-related disabilities specifically and is tax-free. CRDP 

restores retirement pay regardless of combat relation, but it is 

taxable. Veterans eligible for both choose one annually during 

open season. 

CRDP requires no application. The Defense Finance and Ac-

counting Service automatically determines eligibility. Veterans 

who believe they qualify but aren't receiving payments should 

contact DFAS at 800-321-1080. CRSC requires application 

through each service branch with documentation proving disabili-

ties are combat-related. 

The Policy Debate 

Congress has debated expanding CRDP eligibility multiple times. 

Proposals have sought to eliminate the 20-year requirement for 

Chapter 61 retirees or reduce the minimum VA rating from 50%. 

Opponents argue this would constitute double payment for the  

same disability since both military disability retirement and 

VA compensation address the same conditions. Advocates 

respond that the distinction punishes service members whose 

disabilities prevent them from reaching 20 years. 

Cost estimates for expansion range from hundreds of millions 

to billions over 10 years. Budget constraints have prevented 

expansion despite repeated legislative attempts. 

Planning for Medical Retirement 

Service members facing potential medical retirement should 

consult installation legal assistance offices and disability eval-

uation system counselors. Financial counselors can model 

different retirement scenarios. Veterans service organizations 

provide guidance on VA claims and ratings. 

The decision involves more than finances. Quality of life, 

family considerations, and health trajectory all matter. But 

understanding CRDP eligibility and the 20-year threshold is 

essential for informed decisions about military medical retire-

ment.  

Sources: Congressional Research Service, "Concurrent Re-

ceipt of Military Retired Pay and Veteran Disability: Back-

ground and Issues for Congress" (2025). Department of De-

fense, "Concurrent Retirement and Disability Payment 

(CRDP)" (2025). Defense Finance and Accounting Service, 

"Concurrent Military Retired Pay and VA Disability." Mili-

tary Officers Association of America, "Concurrent Retirement 

and Disability Pay (CRDP)" (2019). 10 U.S.C. § 1414. Mili-

tary.com, "CRDP Gives You Military Retirement and Disabil-

ity Pay at the Same Time" (2025). Military Disability Made 

Easy, "Concurrent Retirement and Disability Pay 

(CRDP)" (2024). 

(Source:  https://www.military.com/money/personal-finance/

why-some-disabled-veterans-cant-get-both-va-disability-and-

military-retirement-pay.html) 

An image from New York City's commemoration of the begin-
ning of the Global War on Terrorism. (Daniel Henry/Coast 
Guard)  

Chuck Norris died and went to heaven... 
 
Walked up to the pearly gates and saint Peter said, “Oh wow 
Mr Norris, the big guy wants to see you immediately.”  So he 
gets escorted into meet God and without missing a beat 
Chuck says, “before we get started, I just wanna let you know 
you’re sitting in my chair.” 
 
R.I.P. Chuck Norris 

https://www.military.com/benefits/military-pay/concurrent-retirement-and-disability-pay-crdp-faqs.html
https://www.military.com/benefits/military-pay/concurrent-retirement-and-disability-pay-crdp-faqs.html
https://www.military.com/spouse/military-life/off-clock-dr-emma-will-love-survive-spouses-medical-separation-military.html
https://www.military.com/spouse/military-life/off-clock-dr-emma-will-love-survive-spouses-medical-separation-military.html
https://www.military.com/benefits/military-pay/special-pay/comparing-crsc-and-crdp.html
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From Your Post  4252 Auxiliary Chaplain  Just breath slowly and stay awake. One breath at a time. At least 
the nurses are all clustered around the stretcher two spaces aft -- 
kid there doesn't sound too good. As long as no one is fussing 
with me I must be OK. Breathe. Breathe.  
 
Plane seems warm. I wonder if they have the cabin heater set 
higher for these evac flights. I don't remember ever being warm 
in a C-141 when we jumped from them at Benning. Breathe 
slowllly. 
 
Nurse in a flight suit touches my good arm. "How you doing 
LT?" I nod, having no breath to speak. She probably couldn't 
hear me over the engine noise anyway. I point at my mouth, ask-
ing for water. She shakes her head and moves on to the next 
stretcher above me. Same singsong tone, "How you doing ser-
geant?"  
 
Despite my intent to concentrate and stay awake, I find myself 
dozing off. Must be the morphine. Just breathe! I come fully 
awake when I hear the change in flight noise as the flaps come 
down. Are we are Andrews -- how long was I asleep?  
 
"This is your pilot speaking. We will be landing at Anchorage 
for refueling. Flight nurses take your arrival stations." Anchor-
age. I always wanted to visit Alaska. Hope he puts this thing 
down smoothly; I'm not up to a crash.  
 
We land and taxi for what seems like a long time. The engines 
are shutdown and the plane is very warm and quiet. Then I hear 
the hydraulics of the rear ramp and a gust of Alaskan winter 
blows through the cargo bay.  
 
Turning my head, I can just see the terminal building through the 
snow, and a big lighted Christmas wreath. It is 3 AM local time.  
Up the ramp walk a half dozen middle-aged women in civilian 
clothing with cardboard trays of coffee in Styrofoam cups, chat-
tering and greeting the guys on the stretchers near the ramp.  
 
They sound like my mom and her sisters. Finally, one gets to me, 
smiles and says "Merry Christmas, Lieutenant! Welcome 
Home."  
 
It is Christmas 1969, and I'm going to live ... 
 
Lt. David Avery 
 
[Written especially for my wife, Hebe Quinton].   
 
(Source:  https://memoirsfromnam.blogspot.com/2014/) 

Do you have anyone you know needing help or comfort 
cards, please call 352-697-3889, or leave me a note in the 
Chaplain’s container in the back hall of the Post. 

Veterans group warns of eroding VA health ser-
vices as private-sector coverage grows  
 
By LINDA F. HERSEY STARS AND STRIPES 
 
WASHINGTON — The Disabled American Veterans’ top 
leader delivered a dire message to lawmakers on Capitol Hill 
Tuesday, warning that a continued shift of resources from the 
Department of Veterans Affairs to the private sector risks 
“hollowing out the only health care system in the country that 
is purpose-built for veterans.”  
 
Coleman Nee, the DAV’s national commander, testified at a 
joint House and Senate Veterans Affairs’ Committee hearing to 
hear the policymaking priorities of veterans advocacy groups.  
 
The presentation of legislative agendas to lawmakers is an an-
nual bipartisan tradition that enables the nation’s major veter-
ans groups to present their priorities for specific bills pending 
in Congress.  
 
But Nee, who was joined at the witness table by a contingent of 
DAV officers, focused on what he described as a “defining 
crossroad” for VA’s network of hospitals and clinics, as the 
agency embarks on a $1 trillion plan to expand private-sector 
health coverage over the next decade.  
 
“As resources, talent and expertise are siphoned away, the 
VA’s ability to function deteriorates — creating a self-fulfilling 
prophecy in which weakened performance is used to justify 
further destruction of the department,” said Nee, a Marine 
Corps veteran with service-connected disabilities. 
 
 Rep. Chris Pappas, D-N.H., said he appreciated DAV’s focus 
on strengthening the VA.  
 
“I share your deep concerns about VA not being there for fu-
ture generations and efforts to dismantle the workforce — and 
carry out reorganization — without significant feedback from 
veterans and other stakeholders,” Pappas said.  
 
Nee said the VA has struggled to adapt to the evolving needs 
of modern veterans, which include addressing coverage gaps in 
rural areas and meeting demands from the growing population 
of female veterans, who more frequently use community care. 
 
Rep. Nancy Mace, R-S.C., acting chairwoman of the House 
Veterans’ Affairs Committee, asked about DAV support for 
private health care in remote communities where veterans live 
a considerable distance from a VA clinic or hospital. 
 
Mace was filling in for Rep. Mike Bost, R-Ill., the committee 
chairman, who was absent due to travel delays from snow-
storms blanketing swaths of the nation.  
 
Jon Retzer, DAV’s national legislative director, said the organ-
ization supports an integrated community network of private 
providers that more closely aligns with the practices within the 
VA health care system.  
 
The DAV, for example, favors competency standards for pri-
vate providers authorized to receive reimbursements to care for 
veterans, Retzer said. The competency standards should be the 
same that VA doctors and nurses must meet, he said.  
 
Nee also urged lawmakers to better fortify VA hospitals and 
clinics through targeted investments in an era of downsizing 

government services.  
 
He pointed to the need to decrease wait times for appointments, 
update aging medical facilities and fill critical vacancies for 
medical staff.  
 
“On one path lies the dismantling, fragmentation and gradual 
erosion of a system built to serve veterans. On the other lies a 
principled effort to modernize and strengthen and safeguard” the 
VA health care system, he said.  
 
Retzer emphasized the importance of a digitized system for pa-
tient records that can be shared between the VA, Defense De-
partment and authorized non-VA community providers.  
 
Rep. Kimberlyn King-Hinds, a Republican representing the 
Northern Mariana Islands, asked what is the one thing that Con-
gress can do over the next five years to ensure the long-term 
viability of the VA system.  
 
“We need mandatory funding to keep it strong and healthy,” 
Retzer said.  
 
Core VA medical care has historically been funded through an-
nual congressional appropriations, which are discretionary, 
though the PACT Act mandates spending on benefits for toxic-
exposed veterans. 
 
(Source:  https://www.stripes.com/veterans/2026-02-24/va-
services-erodes-private-sector-grows-20864660.html) 
 
 

Used with permission from Stars and Stripes.  
 Visit their website at www.stripes.com 

Christmas Past, Loc Ninh '69 
 
by Lt. David Avery 
 
AUTHOR'S NOTE: In late '69 I was wounded in the chest, arm, 
and back when a kid with an AK-47 rifle popped out of a spider 
hole I had overlooked while clearing a bunker complex near 
Loc Ninh.  
 
Christmas eve found me strapped to a stretcher and wearing an 
oxygen mask on a C-141 starlifter bound for Walter Reed.   
If I just breathe slowly and don't panic, I can do this. It's only a 
few hours, just concentrate on breathing. The oxygen mask 
makes my face itch and the oxygen feels cold and tastes metal-
lic. Breath IN slowly: 1, 2, 3; Let it out.  
 
The plane is full, with stretchers stacked four high in four long 
rows down the length of the aircraft; two inboard and two out-
board, like four sticks of jumpers.  
 
There are maybe a dozen flight nurses -- it's hard to tell, since I 
can't turn my head. Breath IN 1, 2, 3; Out 1, 2, 3 -- Just keep 
breathing slowly. If you let yourself get short of breath you'll 
never catch up.  
 
It would be silly to die here on the evac plane after surviving 
medivac from the field and surgery at the 96th. The sun sure 
seemed bright when they carried me onto the plane at BOA. 
And hot after days in an air conditioned ward at the evac hospi-
tal.  
 
Even on the taxi way, the green smell of the jungle cuts through 
the odor of burned jet fuel. It must have been a hundred degrees 
lying on the tarmac while the load master and the nurses shuf-
fled slot assignments for the stretchers on the flight. Then dark 
as a cave in the cargo bay of the plane.  
 
I half expected guys to cheer when the wheels came off the 
ground in Vietnam, but no one did. Wonder how long the flight 
to Andrews will take? Let's see, it's twelve thousand miles and 
a C-141 cruises at what 450 mph? Hard to do the division - my 
mind is fuzzy. Wonder if I can stay calm that long?  
 



 

 VA Disability Benefits:  Agency Has Taken Steps, but 
Challenges Remain with Managing and Modernizing 
Its Program 

GAO testified before the Senate Committee on Veterans' 
Affairs on longstanding challenges the Department of 
Veterans Affairs faces in managing reforms and ensuring 
quality decisions in its disability compensation program.  
It is based primarily on the following reports:  

VA Disability Benefits: Compensation Program Could Be 
Strengthened by Consistently Following Leading Reform 
Practices 

VA Disability Benefits: Veterans Benefits Administration 
Could Enhance Management of Claims Processor Train-
ing 

VA Disability Compensation: Actions Needed to Address 
Hurdles Facing Program Modernization  

Our prior work has shown that VA leaders and managers 
not fully using leading management practices underpins 
many of these challenges. We’ve made recommendations 
and offered policy options related to these issues.  
 
What GAO Found 
 
Over the past 2 decades, the Department of Veterans Af-
fairs (VA) has taken various steps to improve and address 
challenges related to its disability compensation program, 
such as reforming its appeals process. However, GAO ’s 
prior work has shown that VA’s efforts to reform its disa-
bility compensation program have not consistently 
achieved the desired improvements. Underpinning many 
of the challenges are VA leaders and managers not fully 
using leading management practices. For example:  
 
Reform initiatives. GAO’s 2022 report found VA under-
took 23 initiatives to reform the disability program from 
fiscal years 2017 through 2020. GAO ’s closer look at five 
of them found VA did not consistently follow leading 
practices for effective reforms, such as establishing goals 
and involving key stakeholders. To address these short-
falls, GAO made eight recommendations (VA agreed or 
agreed in principle).  
 
As of October 2025, VA has addressed six recommenda-
tions and partially addressed the remaining two. One of 
these recommendations, which GAO deems a high priori-
ty for implementation, is for VA to develop and imple-
ment a policy describing the leading practices that VA 
officials should follow when undertaking initiatives to 
reform the program.  
 
Disability exams and training.  High-quality disability 
exams and claims processor training play key roles in 
accurately determining eligibility and preventing fraud, 
costly rework, and processing delays. However, GAO ’s 
prior work has identified challenges VA faces in these 
areas. 
 

Specifically, GAO’s 2024 and 2025 reports identified 
opportunities to strengthen VA’s oversight of the quality 
of exams provided by contracted medical providers 
(called examiners). For example, GAO found incorrect 
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Quit VET (get help from a counselor to stop smoking) 
 

855-784-8838 
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Caregiver support line 
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financial incentive payments to contractors. To address 
this and other shortfalls, GAO made five recommenda-
tions. All five remain open as of October 2025. VA has 
partially addressed one and described plans to address 
the others. 
 
GAO’s 2021 report highlighted shortfalls in VA’s man-
agement of training for claims processors, such as 
whether VA assessed training results. To address these 
shortfalls, GAO made 10 recommendations, with four 
remaining open as of October 2025.  
 
Program modernization. GAO’s prior work has iden-
tified various policy options proposed by others for 
modernizing VA’s existing disability benefits structure 
to reflect changing views about disability. For exam-
ple, in 2012 GAO examined the opportunities and chal-
lenges of several policy options, such as providing in-
tegrated vocational services with transitional cash as-
sistance. VA’s disability compensation program’s pa-
rameters are set forth in federal law. This statutory 
framework restricts the extent to which VA can reform 
its disability program, as there are certain actions VA 
cannot take without Congress amending the relevant 
laws.  
 
Addressing each of these longstanding challenges re-
quires sustained leadership and would help ensure vet-
erans receive accurate decisions and timely access to 
disability compensation.  
 
Why GAO Did This Study 
 
Veterans with injuries or illnesses incurred during their 
military service may receive monthly disability pay-
ments from VA. Veterans found eligible for disability 
compensation are entitled to cash benefits regardless of 
employment status or amount of income earned. In fis-
cal year 2024, VA provided over $163 billion in com-
pensation to over 6.5 million veterans and their fami-
lies. 
 
GAO’s prior work has highlighted longstanding chal-
lenges VA has faced, ranging from grappling with 
large numbers of claims and appeals to reexamining 
the existing disability benefits structure.  
 
These challenges can affect VA’s current efforts to 
provide veterans with accurate decisions and timely 
access to disability compensation. They can also affect 
its capacity to modernize disability compensation to 
best meet the needs of veterans with disabilities in the 
21st century. As a result of these and other challenges, 
VA’s management of disability compensation claims 
has remained on GAO’s High-Risk List since 2003. 
 
This statement focuses on (1) VA’s longstanding chal-
lenges with managing changes to the disability com-
pensation program, (2) challenges to ensuring the qual-
ity of decisions in the existing disability compensation 
program, and (3) policy approaches that disability 
commissions and others have raised for modernizing 
VA’s disability benefits structure.  It is based on find-
ings from prior reports from 2012 to 2025.  
 
For more information, contact Elizabeth H. Curda 
at curdae@gao.gov. 

So, there we were alongside the road and slowly the other 
driver got out of his car. 
 
You know how sometimes you just get soooo stressed and 
little things just seem funny? 
 
Yeah, well I couldn't believe it... he was a DWARF!!! 
 
He stormed over to my car, looked up at me, and shouted, 'I 
AM NOT HAPPY!' 
 
So, I looked down at him and said, 'Well, then which one are 
you?' 
 
And then the fight started....  
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https://www.gao.gov/products/gao-12-846
https://www.gao.gov/products/gao-12-846
https://www.gao.gov/products/gao-22-104488
https://www.gao.gov/products/gao-24-107730
https://www.gao.gov/products/gao-25-107483
https://www.gao.gov/products/gao-21-348
https://www.gao.gov/products/gao-12-846
mailto:curdae@gao.gov


 

PTSD Treatment 
 
No matter what you’re experiencing, treatments and resources 

are available. VA offers treatment options that are proven to be 

very effective for most people, and many types of professionals 

at VA can help you to treat PTSD. 

Evidence-based therapies are among the most effective treat-

ments for PTSD. They can include the following⁠—which are in 

many cases available at a local VA medical center. 

Cognitive processing therapy (CPT) helps Veterans to identi-

fy how traumatic experiences have affected their thinking, to 

evaluate those thoughts, and to change them. Through CPT, 

Veterans may develop more healthy and balanced beliefs about 

themselves others, and the world. 

Prolonged exposure (PE) helps Veterans to gradually ap-

proach and address traumatic memories, feelings, and situa-

tions. By confronting these challenges directly, Veterans may 

see PTSD symptoms begin to decrease. 

Cognitive behavioral conjoint therapy (CBCT) helps couples 

understand the effect of PTSD on relationships and can improve 

interpersonal communications. Veterans may also experience a 

change in thoughts and beliefs related to their PTSD and rela-

tionship challenges. 

Eye movement desensitization and reprocessing 

(EMDR) helps you process and make sense of your trauma. It 

involves calling the trauma to mind while paying attention to a 

back-and-forth movement or sound, like a finger waving side to 

side, a light, or a tone. 

Explore more potential treatment options at VA by visiting 

the Learn About Treatment page. 

SSRIs and SNRIs 

PTSD may be related to changes in the brain that are linked to 

our ability to manage stress. Compared with people who don’t 

have PTSD, people with PTSD appear to have different 

amounts of certain chemicals (called neurotransmitters) in the 

brain. SSRIs (selective serotonin reuptake inhibitors) and 

SNRIs (serotonin-norepinephrine reuptake inhibitors) are types 

of antidepressant medication that have been shown to reduce 

PTSD symptoms by putting these brain chemicals back in bal-

ance. They do not work as well as trauma-focused psychothera-

py, but they can be effective. 

Three SSRIs/SNRIs are recommended for PTSD: 

 Sertraline (Zoloft) 

 Paroxetine (Paxil) 

 Venlafaxine (Effexor) 

(Medications have two names: a brand name⁠—for example, 

Zoloft, and a generic name⁠—for example, sertraline.) 

To receive medications for PTSD, patients need to meet with a 

provider who can prescribe the medications. Many different 

types of providers, including your family health care provider 

and some nurses and physician assistants, can prescribe SSRIs 

and SNRIs for PTSD. You and your provider can work together 

to determine which medication may be the most effective for 

you. Learn more about SSRIs and SNRIs and how they com-

pare with psychotherapies. 

(Source:  https://www.mentalhealth.va.gov/ptsd/treatment.asp) 

Ia Drang Valley Incident  
 
On November 14, 1965, the 1st Battalion (Bn), 7th Cavalry 
Regiment (Regt), 1st Air Cavalry (Cav) Division (Div) was sent 
on a search and destroy mission deep into the jungles of a plat-
eau in the Central Highlands in the Ia Drang River Valley, thirty
-seven miles west of Pleiku in the Gia Lai Province, Republic of 
(South) Vietnam (RVN). There they met the 32nd, 33rd, and 
66th Regts of the People’s Army of Vietnam (PAVN). The U.S. 
had fought against local Vietnamese Communist (Viet Cong) 
forces in small skirmishes since the withdrawal of the French in 
1954; however, the Ia Drang Valley marked the first time U.S. 
forces faced off against trained North Vietnamese regulars in 
the battle that has become synonymous with the beginning of 
full scale U.S. involvement in the RVN. While the Battle of Ia 
Drang constitutes roughly a month-long period, the two major 
battles occurred at Landing Zones (LZ) X-Ray and Albany. 

In mid-October, the month prior, 32nd Regt had surrounded and 
attacked the American Special Forces camp at Plei Me, seven-
teen miles to the east. Using an old ploy, the 32nd Regt stopped 
short of destroying the camp in the hopes of drawing Army of 
the Republic of Vietnam (ARVN) troops into an ambush set by 
the 33rd PAVN Regt. At the behest of ARVN forces, the U.S. 
joined the fight and severely crippled the 33rd PAVN Regt. 
Remaining members of both PAVN regiments retreated west-
ward into the Ia Drang Valley, which bordered Cambodia along 
the Ho Chi Minh Trail. The U.S. Military decided to send the 
7th Regt of the 1st Cav Div, led by LTC Harold G. Moore, to 
investigate the Ia Drang Valley. Up to that point, contact with 
the enemy had been limited. When Moore touched down with 
the men in the first wave of sixteen helicopters at LZ X-Ray 
near the base of the Chu Pong Massif, he found no enemy. 
Moore remained cautious. With only 90 men on the ground and 
the next ninety at least an hour away (34 miles to Plei Me and 
back), he was operating lightly in a region largely unexplored 
and that American Intelligence had suggested could be filled 
with a regiment of enemy forces. During the first hour, Moore’s 
men captured an enemy private; a boy. He informed Moore that 
there were two PAVN regiments on the mountain next to them 
that “wanted very much to kill Americans but have not been 
able to find any.” There were, in fact, three. At that point Moore 
knew he would be fighting a battle for survival rather than 
mounting a first strike. His premonitions were confirmed when 
roughly 90 minutes after landing, his forces met with enemy 
fire. The battle at LZ X-Ray would last for three days and two 

nights as members of Moore’s 1st Bn, and later 2nd Bn replace-
ment, fought for survival against a numerically superior force  
 
On the morning of the seventeenth, the 2nd Bn, 5th Cav (2-5), 
the 2nd Bn, 7th Cav (2-7), and one company of 1st Bn, 5th Cav 
(1-5) would march out of LZ X-Ray. Shortly thereafter, the 2-7 
and 1-5 broke off toward LZ Albany. At one point, strung out 
over a narrow road, these battalions halted to question two pris-
oners who had been captured. Unbeknownst to them, the enemy 
commander, Lt. Col. Nguyen Hu An’s 66th PAVN Regt was 
resting adjacent to U.S. forces under the cover of the jungle. As 
the battle-weary Americans rested, the PAVN Regt attacked 
with mortar and sniper fire. Over the next six hours, a bitter 
fight claimed the lives of 155 American men and 120 wounded. 
Unfortunately, some of these casualties were friendly fire inci-
dents, as the fighting devolved to a situation where artillery and 
napalm airstrikes were called in to alleviate the pressure from 
PAVN forces 

At the battles at LZ X-Ray and LZ Albany, 234 men were 
killed and more than 250 were wounded in a period of four 
days. In the 43-day Ia Drang campaign, 545 Americans were 
killed. Enemy deaths have been estimated at 3,561. It was the 
greatest loss of American life in the Vietnam War at that point, 
and a premonition of how determined the enemy was. The 
DPAA and its predecessor organizations have completed 130 
Joint Field Activities in Socialist Republic of Vietnam (S.R.V.) 
to recover the remaining 1,251 personnel still missing there. 
Those activities involve excavations, conducting oral interviews 
with Vietnamese veterans and villagers, and work with the Min-
istry of National Defense archives to locate information pertain-
ing to the still unaccounted-for Americans. In FY2018, the 
DPAA’s 2nd Joint Field Activity will range from the Gia Lai 
Province, where the Ia Drang Valley is located, to the southern-
most province of Cau Mau. 
 
Two U.S. service members remain unaccounted-for from the 
Battle of Ia Drang: 
       • Specialist 4 Jerry Allen Hiemer, U.S. Army, was lost on 
November 14, 1965, when his unit was ambushed near LZ AL-
BANY 
       • Captain Paul Truman McClellan Jr., U.S. Air Force, was 
lost on November 14, 1965, when his A-1 Skyraider was shot 
down  
 
(Source:  https://dpaa-mil.sites.crmforce.mil/)

Ia Drang Valley, Vietnam, November 1965. Major Bruce P. 
Crandall's UH-1D helicopter climbs skyward after 
discharging a load of infantrymen on a search and destroy 
mission.  

U.S. Army 2nd Lt. R.C. Rescorla, Platoon Leader of 2nd Bat-
talion, 7th Cavalry Regiment, 
1st Cavalry Division – Ia Drang Valley, Republic of (South) 
Vietnam, November 16, 1965.  

https://www.mentalhealth.va.gov/MENTALHEALTH/get-help/treatment/ebt.asp
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https://www.ptsd.va.gov/apps/decisionaid/compare.aspx


 

 Camp Lejeune water contamination health issues 
 
If you served at either of these locations between August 1, 
1953, and December 31, 1987, you may be eligible for disabil-
ity and health care benefits:   
 
 Marine Corps Base Camp Lejeune, or 
 Marine Corps Air Station (MCAS) New River, North 
 Carolina 

You may be eligible for disability compensation payments on a 
presumptive basis if you meet all of these requirements. These 
requirements apply to Veterans, Reservists, and National Guard 
members. 

Both of these descriptions must be true: 

 You served at Camp Lejeune or MCAS New River, 
North Carolina, for at least 30 days total between August 1, 
1953, and December 31, 1987, and 

 You didn’t receive a dishonorable discharge when you 
separated from the military 

And you must have a diagnosis of 1 or more of these 
presumptive conditions: 

 Adult leukemia 

 Aplastic anemia and other myelodysplastic syndromes 

 Bladder cancer 

 Kidney cancer 

 Liver cancer 

 Multiple myeloma 

 Non-Hodgkin’s lymphoma 

 Parkinson’s disease 
 
Evidence shows a link between these conditions and exposure 
to chemicals found in the drinking water at Camp Lejeune and 
MCAS New River during this time. 
 
What does it mean to have a presumptive condition? 

To get a VA disability rating, your disability must connect to 
your military service. For many health conditions, you need to 
prove that your service caused your condition. 
 
But for some conditions, we automatically assume (or 
“presume”) that your service caused your condition. We call 
these presumptive conditions 
 
Presumptive conditions are established by law or regulation. 

If you have a presumptive condition, you don’t need to prove 
that your service caused the condition. You only need to meet 
the service requirements for the presumption. 
 
How do I file a claim for disability compensation? 

You can file a new claim online now. You can also file by mail, 
in person, or with the help of a trained professional. 

File for disability compensation online now 

Learn more about how to file a disability compensation claim 
Note: When you file, be sure to state that you’re applying for 1 

or more of the presumptive conditions for Camp Lejeune. 
 
You’ll need to provide this evidence (supporting docu-
ments) with your claim: 
 
 Your military records that show you served at Camp 
Lejeune or MCAS New River for at least 30 days total be-
tween August 1, 1953, and December 31, 1987, and 

 Medical records that show you have 1 or more of the 8 
Camp Lejeune presumptive conditions 
 
Can I also get health care benefits? 
 
Yes. If you meet the service requirements for Camp Lejeune, 
you may be eligible to enroll in VA health care. If you have any 
of  the 15 covered health conditions  listed here, you won’t 
have to pay a copay for care for that condition. 
Learn how to apply for VA health care 
 
Here are the 15 covered conditions related to Camp Lejeune: 
 
 Bladder cancer 
 Breast cancer 
 Esophageal cancer 
 Female infertility 
 Hepatic steatosis 
 Kidney cancer 
 Leukemia 
 Lung cancer 
 Miscarriage 
 Multiple myeloma 
 Myelodysplastic syndromes 
 Neurobehavioral effects 
 Non-Hodgkin’s lymphoma 
 Renal toxicity 
 Scleroderma 
 
Note: If you also get VA health care for other conditions that 
aren’t on this list, you may need to pay a copay for that care. 
 
Benefits for families who lived at Camp Lejeune 
 
Can family members who lived at Camp Lejeune get VA bene-
fits? 
 
We may pay for or reimburse health care costs related to certain 
conditions if you meet all of these requirements. 
 
All of these descriptions must be true: 
 
 You must be or have been a family member (meaning 
the birth or adopted child, married spouse, or otherwise a legal 
dependent) of a Veteran who served at Camp Lejeune or 
MCAS New River, North Carolina, and  
 You must have lived (or have been in utero while your 
mother lived) at Camp Lejeune or MCAS New River, North 
Carolina, for at least 30 days total between August 1, 1953, 
and December 31, 1987, and 
 You must apply for and be approved for benefits under 
current law 
 
Note: “In utero” means that your mother was pregnant with you 
at the time.  
 
We may pay for or reimburse for care related to these con-
ditions: 

VA records 

Access your VA records and documents online to more easily 

manage your benefits. 

Get your records and documents by going online at the Grape-

vine’s website, download this Grapevine to your computer, go 

to this article, and click on the blue letters for links to the perti-

nent information. 

Download your VA benefit letters 

Download letters like your eligibility or award letter for certain 

benefits. 

View your VA payment history 

Check the status of your VA disability, pension, and education 

benefits payments. You can also review payments for certain 

survivor benefits. 

Request your military records (DD214) 

Review and print documents from your official military person-

nel file (including your DD214). 

Get Veteran ID cards 

Find out how to get different types of identification cards to 

show your military status or your enrollment in VA health care. 

Review medical records online 

Set up your personal health record and download medical rec-

ords, reports, and images to share with your VA and non-VA 

doctors. 

Request personal records (VA Form 20-10206) 

Request access to your compensation, pension, benefit, or mili-

tary records now. 

Download your IRS 1095-B tax form 

Download this IRS tax form if you need it when you file your 

state taxes. 

Learn how to apply for a discharge upgrade 

Answer a series of questions to get step-by-step instructions on 

how to apply for a discharge upgrade or correction. If your dis-

charge gets upgraded, you’ll be eligible for the VA benefits you 

earned during your period of service. 

How to request a VA home loan Certificate of Eligibility 

(COE) 

Get instructions for how to request your Certificate of Eligibil-

ity (COE), which confirms for your lender that you qualify for 

a VA-backed home loan. Then you can choose your loan type 

to learn about the rest of the loan application process. 

Change your address 

Find out how to change your address and other contact infor-

mation in your VA.gov profile. 

Search historical military records (National Archives) 

Visit the National Archives website to research military records 

from the Revolutionary War to the present. 

(Source:  https://www.va.gov/records/) 

What types of VA letters can I download from 

VA.gov online from my account? 

You can download these types of letters and documents if you’re 

eligible for them:  

Service history and disability compensation 

 Benefit summary and service verification letter 

 Benefit verification letter 

 Service verification letter 

Health benefits 

 Minimum essential coverage letter 

 Proof of creditable prescription drug coverage 

Other proof of eligibility for benefits 

 Civil service preference letter 

 Commissary letter 

 Proof of service card 

Note: If you want to download a Certificate of Eligibility (COE) 

for a VA home loan, you’ll need to go to the housing COE tool 

on VA.gov. 

Request a COE for home loan benefits 

How do I download a VA letter after signing in at VA.gov? 

Before you download your VA letter, we’ll ask you to review the 

address we have on file for you. 

This address will be listed on your letter. If this address isn’t 

correct, you can update it. But your letter will still be valid even 

with the incorrect address. 

Note: To download a letter, you’ll need the latest version of 

Adobe Acrobat Reader. It’s free to download. 

What if I have trouble downloading a VA letter? 

Call our MyVA411 main information line at 800-698-

2411 (TTY: 711).  

https://www.va.gov/disability/file-disability-claim-form-21-526ez/
https://www.va.gov/disability/how-to-file-claim
https://www.va.gov/records/download-va-letters
https://www.va.gov/va-payment-history
https://www.va.gov/records/get-military-service-records
https://www.va.gov/records/get-veteran-id-cards
https://www.va.gov/health-care/review-medical-records
https://www.va.gov/records/request-personal-records-form-20-10206/
https://www.va.gov/records/download-your-irs-1095-b
https://www.va.gov/discharge-upgrade-instructions/
https://www.va.gov/housing-assistance/home-loans/how-to-request-coe
https://www.va.gov/housing-assistance/home-loans/how-to-request-coe
https://www.va.gov/change-address
https://www.archives.gov/
https://www.va.gov/housing-assistance/home-loans/how-to-request-coe


 

  Bladder cancer 
 Breast cancer 
 Esophageal cancer 
 Female infertility 
 Hepatic steatosis 
 Kidney cancer 
 Leukemia 
 Lung cancer 
 Miscarriage 
 Multiple myeloma 
 Myelodysplastic syndromes 
 Neurobehavioral effects 
 Non-Hodgkin’s lymphoma 
 Renal toxicity 
 Scleroderma 

 

How do I apply for Camp Lejeune family member benefits? 

You’ll need to fill out a Camp Lejeune Family Member Program 

Application (VA Form 10-10068) and send it to us by mail or 

fax. 

Get VA Form 10-10068 to download 

By mail 

Mail your completed form to: 

 Department of Veterans Affairs 

 Financial Services Center 

 PO Box 149200 

 Austin, TX 78714-9200 

By fax 

Fax your form to 512-460-5536. 

If you need help with your application, call us at 866-372-

1144 (TTY: 711). We’re here 8:30 a.m. to 4:55 p.m. ET. 

What supporting documents do I need for my application? 

You must provide all of this evidence: 

 A document (like a marriage license, birth certificate, or 

adoption papers) that proves your relationship to the Veteran 

who served on active duty for at least 30 days at Camp Lejeune 

or MCAS New River, North Carolina, between August 1, 1953, 

and December 31, 1987, and 

 A document (like utility bills, base housing records, 

military orders, or tax forms) that proves you lived at Camp 

Lejeune or MCAS New River, North Carolina, for at least 30 

days between August 1, 1953, and December 31, 1987, and 

 Medical records that show you have 1 of the 15 covered 

health conditions. The records must include the date of your 

diagnosis and the date you got treated for this illness. 

You may also want to provide a report from your health care  

provider. We don’t require this form, but it can help us deter-

mine your eligibility for benefits. Ask your provider to fill out 

a Camp Lejeune Family Member Program Treating Physician 

Report (VA Form 10-10068b). 

Get VA Form 10-10068 to download 

How can I file a claim for reimbursement? 

 

For each claim, you’ll need to fill out a Camp Lejeune Family 

Member Program Claim Form (VA Form 10-10068a). 

Get VA Form 10-10068a to download 

You must provide an itemized billing statement from your 

health care provider with your claim. If you have other health 

insurance, you must provide a document called an Explanation 

of Benefits from your other health insurance. 

How the PACT Act affects Camp Lejeune claims and relat-

ed benefits 

Section 804 of the Honoring our Promise to Address Compre-

hensive Toxics (PACT) Act addresses people who lived at 

Camp Lejeune. This law is also called the Camp Lejeune Justice 

Act of 2022. 

This law allows Veterans, survivors, and families to file for ap-

propriate relief for harm caused by exposure to the contaminated 

water at Camp Lejeune. 

You (or your legal representative) can file for relief under this 

authority if either of these descriptions is true: 

You lived, worked, or were otherwise exposed at Camp Lejeune 

for at least 30 days total between August 1, 1953, and December 

31, 1987, or 

Your mother lived, worked, or was otherwise exposed at Camp 

Lejeune for at least 30 days total between August 1, 1953, and 

December 31, 1987, while pregnant with you 

Note: The PACT Act doesn’t affect VA benefits related to 

Camp Lejeune. The law does expand VA health care and bene-

fits for Veterans exposed to burn pits and other toxic substanc-

es.  

Learn more about the PACT Act and your VA benefits 

How can I file for relief under the Camp Lejeune Justice 

Act? 

You (or your legal representative) can start by filing an adminis-

trative claim with the Department of the Navy. 

You can follow the Navy’s process to seek an award of relief for 

your claim. You may also be able to choose the Department of 

the Navy’s new elective option to get a faster settlement deci-

sion directly from the Navy. Or if the Navy denies your claim or 

you wait longer than 6 months for a decision, you can file a law-

suit in the Eastern District of North Carolina. 

Learn how to file for Camp Lejeune relief on the Navy's website 

Will filing for relief affect my VA benefits or health care? 

No. Filing for relief under the Camp Lejeune Justice Act of 

2022 won’t affect your eligibility for VA disability or health 

care benefits. 

If the court awards you relief under this law (or if a court 

awarded relief in the past), this won’t affect the amount of your 

VA disability payments or your eligibility for VA health 

care.  A settlement through the Department of the Navy’s elec-

tive option process also won’t affect your VA benefits or health 

care in any way. 

Will my VA benefits affect my award from a lawsuit? 

 

Yes, in some cases. Your benefits may affect your award if both 

of these descriptions are true:  

 A court awards you relief as a result of a lawsuit filed 

under the Camp Lejeune Justice Act of 2022, and   

 You already get VA benefits or health care related to 

exposure to water at Camp Lejeune 

The court must reduce (or “offset”) the award by the amount of 

any related disability award, payment, or benefit we provided to 

you or your legal representative from a lawsuit. If you choose 

the elective option claim process, this offset doesn’t apply to 

you. 

VA benefits that aren’t related to exposure to contaminated 

water at Camp Lejeune won’t affect your award from a lawsuit. 

How can I check sthe status of my lawsuit under the Camp 

Lejeune Justice Act of 2022? 

You can contact the Department of Justice by phone or email: 

 Call 202-353-4426 (TTY: 711), or 

 Send an email to camplejeune.pactact@usdoj.gov 

Do I need to hire a lawyer or file a lawsuit to get VA bene-

fits? 

 

No. You don’t need to hire a lawyer or file a lawsuit to get VA 

benefits. This includes VA benefits related to Camp Lejeune. 

If you need help filing a claim for VA benefits, you may want 

to work with a Veterans Service Officer (VSO). 

Learn how to get help filing your VA claim  

What to know about commercials about Camp Lejeune 

You may see or hear commercials for lawyers or law firms who 

claim they can help you get Camp Lejeune benefits. We don’t 

have any connection to these commercials or the lawyers or law 

firms involved.  

We do create public service announcements about VA benefits.  

We’ll never try to sell you a product or ask you to pay for help 

getting VA benefits. 

If a law firm or other company says you can’t get VA benefits 

without their help, this is incorrect. To report suspected fraud, 

contact us in either of these ways: 

 Call us at 800-488-8244 (TTY: 711) 

 Email us at vaoighotline@va.gov 

(Source:  https://www.va.gov/disability/eligibility/hazardous-

materials-exposure/camp-lejeune-water-contamination/

#benefits-for-families-who-live) 

https://www.va.gov/forms/10-10068
tel:+15124605536
tel:+18663721144
tel:+18663721144
tel:711
https://www.va.gov/forms/10-10068
https://www.va.gov/forms/10-10068a
https://www.va.gov/resources/the-pact-act-and-your-va-benefits
https://www.navy.mil/clja/
tel:+12023534426
tel:711
mailto:camplejeune.pactact@usdoj.gov
https://www.va.gov/disability/get-help-filing-claim
tel:+18004888244
tel:711
mailto:vaoighotline@va.gov


 

 
 Marine Corps Force Design Update: What Every 
Marine Needs to Know 

Military.com | By Robert Billard  
 
The Commandant of the Marine Corps provided an update to 
Force Design 2030 on Thursday, signaling the Marines’ com-
mitment to remaining globally responsive, lethal, and resilient 
in the face of evolving challenges. The update provides both a 
status update for the current status of Force Design as well as a 
roadmap for where the Corps is going.  

What is Force Design 2030? 
Force Design 2030 is the Marine Corps' plan to modernize how 
it fights. Think of it as a total overhaul to keep Marines ahead of 
enemies who use drones, long-range missiles, and cyberattacks. 
The goal is simple: stay fast, lethal, and hard to hit in places like 
the Pacific islands. It focuses on new gear, smarter units, and 
working tightly with the Navy and joint forces.  
 
Force Design in Review 

The update starts with a look back at progress since last year’s 
guidance. It’s broken into real-world action, unit changes, new 
weapons, and support systems. 
 
Marines have tested new tactics in big exercises. In BALI-
KATAN 25, I MEF practiced hiding small teams on islands, 
using NMESIS (Navy-Marine Corps Expeditionary Ship Inter-
diction Systems) to sink ships, MADIS (Marine Air Defense 
Integrated Systems) to shoot down drones, and G/ATOR 
(Ground/Air Task-Oriented Radar) radar to spot threats. They 
trained with Japan and the Philippines. Exercises like TALIS-
MAN SABRE and RESOLUTE DRAGON sharpened precision 
strikes and base defense with allies. ATLANTIC ALLIANCE 
25 was the biggest amphibious drill in the Atlantic in years, 
practicing distributed operations with NATO partners. 
 
Unit structure got tweaks. Two Marine Littoral Regiments 
(MLRs) are now in III MEF: 3d MLR is fully operational since 
2023, 12th hits that mark in 2026. These units are built for is-
land fighting with advanced sensors and missiles. The 4th Ma-
rines stays as a beefed-up infantry regiment. MEUs now carry 
the same high-tech gear as MLRs. Infantry battalions added a 
Fires and Recon company for drones and rockets, and squads 
went back to 13 Marines, including a drone operator. Notably, 
the Marine Corps recently created a new Attack Drone Team to 
hone these skills. 
 
New weapons are being fielded across the field. Including the 
aforementioned NMESIS anti-ship missiles: six launchers deliv-
ered, heading to 18 per battery by 2033. HIMARS (High Mobil-
ity Artillery Rocket System) status: all 10 batteries complete. 
ATOR radars: 60% fielded by end of 2025. Organic Precision 
Fires and loitering munitions for infantry will start arriving in 
2026. F-35 jets: 11 squadrons are done with more transitioning. 
MQ-9A drones fly recon over the Pacific. 3D printing labs (12 
big ones, 25 small) let Marines conduct additive manufacturing 
to make parts on site. 
 
Air defense is ramping up. MRIC (Medium-Range Intercept 
Capability) stops cruise missiles, three batteries coming soon. 
MADIS on vehicles: 20 delivered. L-MADIS on light trucks: 10 
in 2026. Bases received counter-drone systems, and every unit 
will soon have portable anti-drone kits to address the ever evolv-
ing threat. 
Doctrines are updating. Expeditionary Advanced Base Opera-
tions (EABO) and Stand-in Forces concepts are becoming offi-
cial guidance. Bases are modernizing barracks and defenses. 
Recruiting and retention hit record highs. Training now includes 
AI, drones, and joint operations.  
Where the Marine Corps is Going 
 
This next section maps the future: better movement, deadlier 
weapons, tighter joint networks, smarter logistics, and constant 
learning. 
 
Maneuver and mobility mean moving fast across sea, land, and 
air. The Corps wants 31 amphibious ships minimum. New land-
ing craft are in development. Ground vehicles: Advanced Recon 
Vehicle for scouts, Amphibious Combat Vehicle (257 fielded), 
JLTVs (over 5,000 delivered), and ultra-light trucks. Aviation 
spreads out with distributed ops using KC-130s, CH-53s, and 
MV-22s. 
 
Lethality gets upgrades. NMESIS and HIMARS will work in 
jammed environments. A new rocket launcher is coming. Infan-
try experiments continue. Drone teams will hunt targets. F-35s 

pair with XQ-58 unmanned wingmen. Long-range missiles ex-
pand strike options. 

Joint kill webs link sensors to shooters faster. In order to im-
prove these kill webs - new command systems will speed deci-
sions. MQ-9 drones will receive better Artificial Intelligence 
(AI) integration. Aviation assets will get more flexible targeting 
tools. 

As has been the case since Force Design was first promulgated, 
logistics will remain a major highlight going forward. Logistics 
in contested environments focus on keeping Marines supplied 
when enemies try to cut off traditional sea and air routes. The 
Corps is expanding its Global Positioning Network with preposi-
tioned ships loaded with gear in the Indo-Pacific, Norway, and 
on Maritime Prepositioning Force vessels to fix current short-
falls and speed up resupply. Autonomous systems will start tak-
ing center stage: the Autonomous Low-Profile Vessel (also 
known as the “ALPV”) acts as an unmanned supply boat, while 
Tactical Resupply UAS drones and the Medium Aerial Resupply 
Vehicle deliver critical items like ammo, fuel, and medical sup-
plies to forward teams without risking manned aircraft. Ad-
vanced Logistics Analytics will use AI to crunch data from sen-
sors and predict needs, then reroute shipments in real time to 
dodge threats and keep the fight going. This setup cuts reliance 
on big, vulnerable convoys and ensures even small, dispersed 

Twentynine Palms, CA (Feb. 9, 2023) - Marines with 3rd Litto-
ral Combat Team, conduct Range 400, during a Marine Litto-
ral Regiment Training Exercise (U.S. Marine Corps photo by 
Sergeant Patrick King)  

A Navy Marine Expeditionary Ship Interdiction System launcher 
deploys into position aboard Pacific Missile Range Facility 
Barking Sands, Hawaii. During the training, a Marine Corps 
fires expeditionary advanced base sensed, located, identified and 
struck a target ship at sea, which required more than 100 nauti-
cal miles of missile flight (U.S. Marine Corps photo by Maj. Nick 
Mannweiler, released).  

Pacific Ocean (Jan. 11, 2024) - U.S. Marine Corps F-35B 
Lightning II attached to VMFA 225, with the 15th MEU, con-
duct carrier qualifications aboard the USS Boxer (U.S. Ma-
rine Corps photo by Corporal Amelia Kang)  

units stay in the fight longer. 
 
Education has, and always will be, a critical element to keeping 
the Marine Corps lethal. Continuous learning keeps the Corps 
sharp. The update maintains that learning “shapes the force.” 
Lessons from exercises will feed directly into tangible changes. 
Technology will move from the lab to the field faster. And last, 
but not least, feedback directly from the Fleet Marine Force will 
drive priorities. 
 
Why This Matters 
 
Force Design isn’t just a way to show off new gadgets, but ra-
ther it is survival. Pacing threats like the People’s Republic of 
China, and others, can increasingly strike from further away and 
jam communications. Marines must operate inside their reach, 
deny sea lanes, and support the fleet. These changes mean 
smaller, faster units that sense threats, strike first, and don’t 
need massive supply lines. For the average Marine, it means 
better tools, smarter training, and a Corps built to win the next 
fight, not the last one. The world is watching the Pacific. The 
Marine Corps is making sure it’s ready. 
 
(Source:  https://www.military.com/feature/2025/10/26/marine-
corps-force-design-update-what-every-marine-needs-
know.html) 

Camp Lejeune, NC (Jul. 12, 2017) - U.S. Marines with 1/6 
before a live fire range at "Sea Dragon 2025" exercise (U.S. 
Marine Corps photo by Lance Corporal Justin Toledo)  

The Perfect Husband Store  
 

(Ladies, relax, it’s a joke) 
 
A friend of mine told me about this new Husband Shopping 
Center where a woman could go to choose from among many 
men for her husband. 
 
It was laid out in five floors, with the men increasing in positive 
attributes as you ascended up the floors. The only rule was once 
you opened the door to any floor, you must choose a man from 
that floor, and if you went up a floor, you couldn't go back 
down except to leave the place. So, a couple of girlfriends go to 
the place to find a man as a prospective husband. 
 
First floor, the door had a sign saying : "These men have jobs 
and love kids." The women read the sign and say "Well that's 
better than not having jobs, or not loving kids, but I wonder 
what's further up". So up they go. 
 
Second floor says: "These men have high paying jobs, love 
kids, and are extremely good looking" Hmmm, say the girls. 
But, I wonder what's further up? 
 
Third floor: "These men have high paying jobs, are extremely 
good looking, love kids and help with the housework." Wow! 
say the women. Very tempting, BUT, there's more further up! 
And up they go. 
 
Fourth floor: "These men have high paying jobs, love kids, are 
extremely good looking, help with the housework, and have a 
strong romantic streak." Oh, mercy me. But just think! What 
must be awaiting us further on! So up to the fifth floor they go. 
 
The sign on 5th floor door said: "This floor is just to prove that 
women are impossible to please. 
 
(Now, if I could get my wife to stop beating me for putting this 
joke in the Grapevine....) 
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Appeals court strikes down decision that let the 
VA deny claims without clearly notifying veterans 
 
By LINDA F. HERSEY STARS AND STRIPES 
 
WASHINGTON — A federal appeals court overturned a veter-
ans’ court decision that allowed the Department of Veterans 
Affairs to deny claims without issuing a formal notice to the 
veteran.  
 
A three-judge panel sent the case back to the lower court for 
further action that aligns with its ruling.  
 
The U.S. Court of Appeals in Arlington, Va., ruled Wednesday 
in a case involving David A. Hamill, 36, of Illinois, who left the 
Marine Corps in 2013 with an other-than-honorable discharge 
and later was denied disability benefits because of his discharge 
status.  
 
The case centered on the VA’s silence when Hamill requested 
that the VA reconsider its “character of discharge determina-
tion” for denying him certain benefits.  
 
A veteran’s discharge determination generally must be under 
honorable or general conditions to qualify for VA benefits.  
 
The judges stated in their written opinion that the VA must pro-
vide clear notice to veterans when it denies claims. “After all, 
no veteran can appeal a decision he does not understand to have 
been made,” the judges wrote.  
 
“The VA is still reviewing this decision and will respond appro-
priately. VA issues decision notices to all veterans who file a 
claim, and these notices often resolve several concurrent 
claims,” said Peter Kasperowicz, the VA press secretary.  
 
The court has sent the case back to the U.S. Court of Appeals 
for Veterans Claims for further proceedings “consistent” with 
its opinion.  
 
Hamill’s attorneys stated that the VA should have supplied a 
decision that he could appeal in court. 
 
“Veterans, especially those with lower-than-honorable discharg-
es, need to receive a clear decision by the VA,” said Yelena 
Duterte, an attorney and director of the Veterans Legal Clinic at 
the University of Illinois, one of the law firms representing Ha-
mill.  
 
“Failing to make a decision, as they did here, on a veteran’s 
status may create a barrier to health care, compensation, and 
other VA benefits,” Duterte said.  
 
Hamill’s attorneys filed a lawsuit in 2022 in the U.S. Court of 
Appeals for Veterans Claims to compel the VA to issue a deci-
sion on its discharge determination.  
 
Hamill in 2021 had received disability compensation for PTSD 
but not for other ailments, according to court records.  
 
The VA argued that it sent a letter to Hamill stating that he had 
not submitted “new and material evidence” to warrant reopen-
ing the case. The agency also advised him to petition to change 
his discharge status or update his military records.  
 
The veterans court issued a ruling in 2024 that dismissed Ha-
mill’s claim.  

Thao was only 15 when 

he was recruited to 

serve in the SGU. As a 

radio operator, the 

young soldier commu-

nicated with officers, 

relaying messages and 

providing locations of 

enemy targets. Being a 

radioman also meant 

hearing the last words 

of soldiers, including 

those pleading for par-

ents and loved ones.   

“Those are the commu-

nications we had to 

provide,” Thao said. 

Through an interpreter, 

fellow SGU veteran Wa 

Yang said they were 

aware of the danger and 

risks of being an ally 

but were willing to risk their lives for their nation’s freedom. 

Yang had several jobs, delivering supplies, safeguarding radio 

towers, and serving as his father’s secretary. He also had uncles 

involved with the SGU.   

He knows the feeling of loss.  

“They all died in the war,” Yang said. 

Fatality rates for SGU soldiers were extremely high. Out of the 

estimated 50,000 who served, about 35,000 were killed during 

the war. Those fortunate to survive were granted refugee status 

by the U.S. government and fled Vietnam after Saigon fell to 

communist forces in 1975.   

But the group still isn’t fully recognized as American veterans. 

Help From Local Leaders  

In recent years, a bill signed by President Trump and amended 

by President Biden, gives SGU veterans proper military burials 

in Veterans Administration cemeteries. But the group believes 

they’ve earned more. Receiving VA benefits would give SGU 

members recognition for what they did in Vietnam and provide 

medical care as they age.  

“Our veterans should be entitled to get some type of benefit our 

U.S. military actually get,” Vang said. 

However, the George Washington Law Review determined that 

soldiers involved in the Hmong Paramilitary Force are not 

deemed a “Veteran” under the VA’s current definition because 

the force was under operation of the U.S. Central Intelligence 

Agency (CIA), not the military.  

Hamill then challenged the decision in federal appeals court.  
 
The new opinion, issued Wednesday, stated that the VA can no 
longer “implicitly” deny claims.  
 
The judges referenced rules outlined in the Veterans Appeals  
Improvement and Modernization Act of 2017, which reformed 
the veterans appeals process for contesting disability claims 
decisions.  
 
The opinion noted a congressional report about the act, ex-
plaining that it requires the VA to issue detailed notification 
letters to veterans on decisions.  
 
“Accordingly, we hold that under the [Veterans Appeals Im-
provement and Modernization Act], a veteran has an appeala-
ble decision for a particular issue only if the decision gives him 
explicit notice that the issue is being adjudicated and how it is 
being decided,” the judges wrote.  
 
The law’s intent is to better inform veterans who must decide 
whether to appeal a VA decision regarding their claims for 
benefits, according to the court’s ruling.  
 
“Veterans deserve to know what the VA is doing with their 
claims,” said Renee Burbank, director of litigation at the Na-
tional Veterans Legal Service Program and co-counsel in the 
case. 
 
(Source: https://www.stripes.com/veterans/2026-02-06/court-
ruling-va-denying-claims-20646864.html) 

Secret Guerilla Unit Fights for VA Benefits Five 

Decades After Vietnam 

Military.com | By Kevin Damask  

During the Vietnam War, a large group of mostly Hmong sol-

diers provided vital aid to the U.S. in its fight against the North 

Vietnamese Army (NVA) and Viet Cong (VC).   

Now, more than 50 years later, this proud group of aging veter-

ans want what they feel they deserve – the same healthcare ben-

efits provided to the American soldiers they served with.   

The Secret Guerilla Unit (SGU) was a force of about 50,000 

soldiers that supported U.S. troops in Southeast Asia. Veterans 

from the unit can be buried in national cemeteries but are not 

eligible to receive benefits through the Department of Veterans 

Affairs.  

Cher Vang, president of SGU Veterans and Families of Califor-

nia, is leading the push for his group, the few thousand remain-

ing, to receive VA disability ratings.  

“We see the United States at that time as a brother,” Vang 

told Fox 26 News in Fresno, California.  

SGU Provided Essential Aid  

The guerilla force might be somewhat lost to history, but during 

the Vietnam War, its actions were significant in aiding U.S. 

troops.  

The GSU often conducted dangerous and deadly tasks, such as 

tracking movement and sharing locations of the NVA and VC, 

rescuing U.S. pilots whose planes had been shot down, and pro-

tecting radar installations.  

The experiences still unearth many buried emotions for SGU 

veterans.   

“Every time I look at pictures, it makes me want to cry,” said 

Chong Yang Thao, via a translator.  

Surviving members of the Secret Guerilla Unit in Vietnam. 
(Facebook)  A ceremony was held honoring 

Hmong and Lao combat veterans and 
their American advisors at the memo-
rial tree and plaque in Arlington Na-
tional Cemetery on May 15, 2015. 

A string instrument walks into a bar... 
 
The barkeep asks, "what are you?" 
The instrument says, "I'm a harp." 
The barkeep replies, "Aren't you a little small to be a harp?" 
The instrument replies, "Are you calling me a lyre?" 

https://www.sguveterans.org/
https://kmph.com/news/local/hmong-led-secret-guerilla-unit-veterans-seek-va-healthcare-benefits-after-vietnam-war
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Appeals court strikes down decision that let the 
VA deny claims without clearly notifying veterans 
 
By LINDA F. HERSEY STARS AND STRIPES 
 
WASHINGTON — A federal appeals court overturned a veter-
ans’ court decision that allowed the Department of Veterans 
Affairs to deny claims without issuing a formal notice to the 
veteran.  
 
A three-judge panel sent the case back to the lower court for 
further action that aligns with its ruling.  
 
The U.S. Court of Appeals in Arlington, Va., ruled Wednesday 
in a case involving David A. Hamill, 36, of Illinois, who left the 
Marine Corps in 2013 with an other-than-honorable discharge 
and later was denied disability benefits because of his discharge 
status.  
 
The case centered on the VA’s silence when Hamill requested 
that the VA reconsider its “character of discharge determina-
tion” for denying him certain benefits.  
 
A veteran’s discharge determination generally must be under 
honorable or general conditions to qualify for VA benefits.  
 
The judges stated in their written opinion that the VA must pro-
vide clear notice to veterans when it denies claims. “After all, 
no veteran can appeal a decision he does not understand to have 
been made,” the judges wrote.  
 
“The VA is still reviewing this decision and will respond appro-
priately. VA issues decision notices to all veterans who file a 
claim, and these notices often resolve several concurrent 
claims,” said Peter Kasperowicz, the VA press secretary.  
 
The court has sent the case back to the U.S. Court of Appeals 
for Veterans Claims for further proceedings “consistent” with 
its opinion.  
 
Hamill’s attorneys stated that the VA should have supplied a 
decision that he could appeal in court. 
 
“Veterans, especially those with lower-than-honorable discharg-
es, need to receive a clear decision by the VA,” said Yelena 
Duterte, an attorney and director of the Veterans Legal Clinic at 
the University of Illinois, one of the law firms representing Ha-
mill.  
 
“Failing to make a decision, as they did here, on a veteran’s 
status may create a barrier to health care, compensation, and 
other VA benefits,” Duterte said.  
 
Hamill’s attorneys filed a lawsuit in 2022 in the U.S. Court of 
Appeals for Veterans Claims to compel the VA to issue a deci-
sion on its discharge determination.  
 
Hamill in 2021 had received disability compensation for PTSD 
but not for other ailments, according to court records.  
 
The VA argued that it sent a letter to Hamill stating that he had 
not submitted “new and material evidence” to warrant reopen-
ing the case. The agency also advised him to petition to change 
his discharge status or update his military records.  
 
The veterans court issued a ruling in 2024 that dismissed Ha-
mill’s claim.  

Hamill then challenged the decision in federal appeals court.  
 
The new opinion, issued Wednesday, stated that the VA can no 
longer “implicitly” deny claims.  
 
The judges referenced rules outlined in the Veterans Appeals  
Improvement and Modernization Act of 2017, which reformed 
the veterans appeals process for contesting disability claims 
decisions.  
 
The opinion noted a congressional report about the act, explain-
ing that it requires the VA to issue detailed notification letters to 
veterans on decisions.  
 
“Accordingly, we hold that under the [Veterans Appeals Im-
provement and Modernization Act], a veteran has an appealable 
decision for a particular issue only if the decision gives him 
explicit notice that the issue is being adjudicated and how it is 
being decided,” the judges wrote.  
 
The law’s intent is to better inform veterans who must decide 
whether to appeal a VA decision regarding their claims for ben-
efits, according to the court’s ruling.  
 
“Veterans deserve to know what the VA is doing with their 
claims,” said Renee Burbank, director of litigation at the Na-
tional Veterans Legal Service Program and co-counsel in the 
case. 
 
(Source: https://www.stripes.com/veterans/2026-02-06/court-
ruling-va-denying-claims-20646864.html) 
 
 

Used with permission from Stars and Stripes.  
 Visit their website at www.stripes.com 

That caveat wasn’t something SGU troops thought of when they 

were aiding U.S. forces.  

“I don’t know the difference. It’s United States. U.S. govern-

ment. I didn’t know,” Thao said.  

It’s a feeling that’s left them deflated.  

“Many of them are disappointed,” Vang said. “They’re hope-

less.”  

Not all is lost, however. Local leaders in California, such 

as Supervisor Larry Micari, are advocating for the group.  

“We need to do the right thing 

and take care of these people,” 

said Micari, District One repre-

sentative from Tulare County. 

Serving as a member of the 

county’s veterans advisory com-

mittee, Micari recalls watching 

news of the Vietnam War on TV 

as a child.  

“There’s a process in place for 

them to be buried in a national 

cemetery. Why aren’t we taking 

care of them when they’re 

alive?” Micari said.  

While it’s a small gesture, in December, Tulare County Super-

visors approved a resolution supporting the SGU.  

“Their sacrifice saved American lives,” Micari says. “If we 

brought them here, let’s take care of them.” 

It’s a symbolic move, but the resolution promotes the group’s 

cause, giving them a seat at the table that could lead to change 

at the national level.  

Micari plans to present the resolution to the National Associa-

tion of Counties and push for a national resolution to be drafted. 

From there, he’s hoping to attract federal support and legislation 

in Congress.  

“I feel we have a lot of good support nationwide,” Micari said. 

“Let’s take care of people the right way. Give them dignity.”  

In the U.S., an estimated 4,000 SGU soldiers are still alive. But 

those numbers will continue to drop. Yang knows of 10 who 

died in Merced and Tulare counties in 2025.  

“They fought with the U.S.; for the U.S., time is running out. I 

do not want to honor them after they’re all gone and say, ‘Now 

we honor this. They qualify for this.’” Yang said.  

(Source:  https://www.military.com/daily-news/investigations-

and-features/2026/02/24/secret-guerilla-unit-fights-va-benefits-

five-decades-after-vietnam.html) 

 

Tulare County (California) 
Sup. Larry Micari. (County 
of Tulare)  

VA benefits claims backlog under 100K for first 
time since 2020 
 
WASHINGTON – The Department of Veterans Affairs to-
day announced that the backlog of VA disability compensa-
tion and pension benefit claims is consistently below 
100,000 for the first time since May 2020, during the first 
Trump Administration. 
 
Hitting this milestone means the department has now cut the 
backlog of Veterans waiting for VA benefits by 63% since 
Jan. 20, 2025, after it increased 24% under the Biden Admin-
istration. 
 
A VA claim for compensation or pension is considered back-
logged once it has been pending in the claims inventory for 
more than 125 days. In 2013, 70% of claims were older than 
125 days — the most ever — compared to just 17% today. 
 
Reducing the claims backlog is an urgent priority for Secre-
tary Collins, as it was well above 100,000 from 2021 to 2024 
and stood at 264,717 on Jan. 20, 2025. During President 
Trump’s first administration, VA reached the lowest disabil-
ity claims backlog Dec. 21, 2019, at 64,783 claims. 
“Under President Trump, VA is providing Veterans, families, 
caregivers and survivors all of the benefits they have earned 
as quickly and conveniently as possible,” said VA Secretary 
Doug Collins. “VA’s claims processing productivity is the 
highest it has ever been, and we look forward to continuing 
to provide record levels of service to Veterans and VA bene-
ficiaries.” 
 
This milestone is one of many landmark VA achievements 
during the second Trump Administration, including: 
Opening 33 new VA health care facilities, expanding health 
care access for Veterans around the country. 
 
Processing more than 3 million disability compensation and 
pension claims in FY2025, an all-time high that shattered the 
previous record set in FY2024. 
 
Offering Veterans more than 2.2 million appointments out-
side of normal operating hours, which give Veterans more 
timely and convenient options for care. 
 
Permanently housing 51,936 homeless Veterans across the 
country in FY2025, the highest total in seven years. 
 
VA encourages all Veterans to visit choose.va.gov to learn 
more and apply for the care and benefits they have earned. 
 
(Source:  https://news.va.gov/press-room/va-benefits-claims-
backlog-under-100k-for-first-time-since-2020/) 

A woman walks into a bar with a duck on her shoulder.  
 
The bartender looks up and yells “Hey! We don’t serve pigs in 
here!”  
 
The woman snaps back “That’s not a pig, it’s a duck.”,  
 
To which the bartender replies “I was talking to the duck!”  

https://tularecounty.ca.gov/board/county-supervisors/larry-micari-district-1


 

VA Releases Newest Veteran Suicide Data. Here's 

What They Found. 

Military.com | By Nick Mordowanec  

The Department of Veterans Affairs (VA) released its lat-

est National Veteran Suicide Prevention Annual Report, with 

the most recent available data showing little change from the 

previous year in terms of annual suicides and daily averages.  

The report analyzed veteran suicides between 2001-2023, with 

2023 being the most recent year for which data is available. 

Suicides among veterans in 2023 totaled 6,398, a slight de-

crease from the 6,442 suicides in 2022. The average number of 

daily veteran suicides fell from 17.6 in 2022 to 17.5 in 2023. 

The VA highlighted the report’s key findings: 

 Roughly 61% of veterans who died by suicide in 2023 

were not receiving VA health care in the last year of their lives. 

 The suicide rate per 100,000 veterans was 35.2, mark-

ing the report’s highest level dating back to 2018 (33). 

 The suicide rate per 100,000 veterans rose for both 

male and female veterans in 2023. That rate for women in-

creased from 13.7 to 13.9, while for men it increased from 37.3 

to 37.8. 

 Suicide rates are elevated for veterans aged 18-34 

years, leading to certain risk characteristics including health 

problems, homelessness and pain. Among veterans who died by 

suicide between 2021-2023 and whose deaths were reported by 

VA suicide prevention teams, the most frequently identified 

risk factor was pain. 

Firearms continue to be the leading cause of veteran suicides. In 

2022, 74% of veteran suicides involved firearms. That number 

was nearly equivalent in 2023, with firearms involved in 73.3% 

of veteran deaths by suicide—compared to 52.9% of suicides of 

non-veteran U.S. adults. 

“Veteran suicide has been a scourge on our nation for far too 

long,” VA Secretary Doug Collins said in a statement. “Most 

veterans who die by suicide were not in recent VA care, so 

making it easier for those who have worn the uniform to access 

the VA benefits they have earned is key.” 

'Epidemic Levels' Not Subsiding 

There were 47,711 U.S. adults who died by suicide in 2023, 

including 41,313 non-veterans and 2,498 Veterans Health Ad-

ministration (VHA)- affiliated veterans. That’s the second-

highest total number of suicides since 2018, trailing only the 

47,891 from 2022. 

Suicide advocacy groups and organizations expressed ambiva-

lence with the data published on Feb. 5, finding that any lack of 

meaningful change in numbers between 2022 and 2023 indi-

cates that suicide remains a real, consistent challenge  

that requires more resources and awareness. 

One of those organizations is Stop Soldier Suicide, which says 

veterans face a 58% higher risk of suicide compared to the gen-

eral population. More than 140,000 veterans have died by sui-

cide since 2001, and it remains the second-leading cause of 

death among veterans aged 45 years and under. 

There have been 22 years and counting of a minimum of 6,000 

annual suicides. 

Stop Soldier Suicide CEO Keith Hotle told Military.com that 

the numbers confirm a grim reality that cannot be normalized 

any longer, that veteran suicide “remains at epidemic levels.” 

“What saves lives is action grounded in evidence—treatments 

proven to reduce suicide risk, delivered at the right time, in 

ways veterans can access and trust," he added. 

He said the challenge is applying scale, speed and commitment 

to an issue that has been in the public eye but isn’t getting much 

better. In fact, one may argue it’s getting worse. 

Evidence-based treatment is the way to save lives, Hotle said. 

His organization accomplishes that by using data to identify 

risks earlier, tailoring clinical care to the individual, and closing 

the gaps between systems that too often leave veterans navi-

gating crises alone. 

“This is not about replacing existing efforts; it is about strength-

ening them with rigor and accountability,” he added. 

A Vietnam-Era Perspective on Current Trends 

American Addiction Centers (AAC), founded in 2007, is one of 

the nation’s largest networks of rehab facilities. They help vet-

Behind every number is a life shaped by service, a 
family changed forever, and a nation that still has 
work to do. This moment demands clarity, not 
comfort. Good intentions are not enough. Aware-
ness alone does not save lives.   

Stop Soldier Suicide CEO Keith Hotle discusses the issue with 
members of his organization. (Stop Soldier Suicide)  

https://www.mentalhealth.va.gov/suicide_prevention/data.asp
http://military.com/


 

erans and non-veterans alike in attempting to curb suicidal 

tendencies and death by suicide. 

Philip Van Guilder, a U.S. Army Veteran and AAC's director of 

community affairs, told Military.com that his overall takea-

way—bred from the perspective of a Vietnam-era combat sol-

dier and connections to the veteran community—is that the 

newest data is “encouraging” but “should be interpreted cau-

tiously.” 

The most alarming data point to Van Guilder is the figure find-

ing that 61% of veterans who died by suicide in 2023 were not 

receiving VA health care in the year prior to their death, which 

he said suggested that a significant portion of at-risk veterans 

are not being reached by existing VA-based prevention efforts.  

“For many veterans, particularly those from earlier eras, this 

may reflect long-standing issues of access, trust, or simply not 

identifying themselves as connected to the VA system—even 

when eligible,” he said. 

The increase in suicide rates per 100,000 veterans for both men 

and women, despite a slight decrease in total deaths, appears to 

reflect a shrinking overall veteran population with risk becom-

ing more concentrated among certain groups rather than re-

duced overall risk, Van Guilder added. 

“Another important and somewhat newer emphasis in the report 

is the role of pain as a leading risk factor,” he said. “This sig-

nals a broader understanding that veteran suicide is not solely 

driven by mental health diagnoses such as PTSD or depression, 

but also by chronic pain, declining health, sleep disruption and 

loss of function—issues that can erode quality of life and sense 

of purpose over time. This is especially relevant for aging veter-

ans, including those from the Vietnam era.” 

Mental Health Tools 

The VA said a multi-pronged effort is necessary to curb these 

figures. 

Some of these methods are as follows: 

 Community Involvement - Making suicide prevention 

everyone’s responsibility, including healthcare providers, 

friends, family, community organizations, employers and faith 

leaders.  

 Addressing Risk and Protective Factors - VHA’s ap-

proach focuses on various risk drivers, such as mental health 

issues, substance misuse, financial strain, housing challenges 

and social isolation. 

 Data-Driven Strategies - VHA uses data to understand 

the problem, identify high-risk groups, and ensure prevention  

efforts are based on clear evidence for what is most effective 

for helping veterans. 

There are also what the VA describes as “tiered prevention 

activities," broken down by primary, secondary and tertiary 

processes. 

Primary processes promote overall health and well-being; sec-

ondary prevention involves early detection and intervention for 

those at higher risk through screening and training programs; 

and tertiary protection extends into immediate crisis interven-

tion and ongoing care for those in acute crisis or who have 

attempted suicide before. 

"Under President Trump, we are totally revamping the depart-

ment’s approach to suicide prevention, with new leadership, a 

fresh focus on reaching those who need our help and—for the 

first time in VA history—a serious effort to track the efficacy 

of the hundreds of millions the department spends per year in 

this area to ensure we have real solutions, not just rhetoric," 

Collins said. 

Cultural Shift Requires Continued Support 

Van Guilder said the slight improvement reflected in the data 

could infer positive influences of veteran service and peer-

support organizations such as PsychArmor, DAV, VFW, and 

the American Legion. 

He said such groups often reach veterans who are not engaged 

with the VA, coming across critical information, resources and 

developing peer connections. 

There’s also the fact that mental health awareness is night and 

day between the Vietnam era, with today’s military commands 

routinely including therapeutic capabilities in operational envi-

ronments. That cultural shift could pay dividends down the 

line, Van Guilder added, but efforts must continue in a variety 

of facets. 

“Taken together, the data suggests that future prevention ef-

forts need to extend beyond traditional VA settings and crisis-

based interventions,” he said. “Greater engagement with veter-

ans in community health care settings, increased integration of 

pain management and mental health care, and outreach strate-

gies that resonate with older veterans may be critical.  

“The report reinforces that suicide prevention is not only about 

responding to crises, but about addressing long-term health, 

pain and connection before veterans reach that point.” 

(Source:  https://www.military.com/daily-news/2026/02/12/va-

releases-newest-veteran-suicide-data-heres-what-they-

found.html) 

The change is modest and suggests more of a stabi-
lization than a sustained downward trend. In other 
words, progress may be occurring but it remains 
fragile. - Philip Van Guilder to Military.com  

Their role in awareness, trust building and early 
intervention should be considered an important 
component of broader suicide prevention efforts.  

http://military.com/


 

 

My Job Was Army Cook. But Ranger School 

Didn’t Care, and I Wasn’t Going Home Without 

a Tab 

by Matt Stone  

I joined the Army as a cook, thinking it would keep me out of 

trouble. I wasn’t looking to be a hero; I just needed a reset. And 

the $35,000 bonus didn’t hurt. I figured I’d do my time, stay in 

the background, and come home with a decent story or two. By 

then, I’d have college paid for. 

But the Army had other plans. 

In basic training, I ran fast, didn’t mouth off (much), and kept 

moving. That turned out to be enough. I finished as an honor 

grad, which came with Airborne and Ranger contracts. I signed 

on the dotted line before I really understood what I was getting 

into. Part of me liked the idea of danger. Maybe I thought chas-

ing the hardest thing possible would prove to my family—a 

long line of military officers and lawmen—that I was worthy, 

brave. Maybe I just craved love and belonging. 

Growing up in the shadow of authority without empathy meant 

control passed for love and discipline passed for justice. I did-

n’t grow up with guidance; I grew up with orders. When I fi-

nally made it through the jumps, the rucks, the push-ups, the 

yelling, the hunger, and the stress, I graduated to the 1st Ranger 

Battalion of the 75th Ranger Regiment in 2009, and finally 

earned the coveted tan beret. Normally, that’s where you’d 

celebrate. But for me, the easy days were over, and they were 

on back order until further notice. 

Arriving at Ranger Battalion at Hunter Army Airfield in Savan-

nah, Georgia, didn’t mean you were done. It meant the Army 

had softened you like clay, beaten you into submission, 

prepped you for becoming your final, deadly, barbaric form. A 

form that knew one thing: Finish the objective or die. That’s 

when the real test began—the moment that tan beret touched 

your head. 

On my first PT test with the battalion, I ran a 33-minute five-

mile. That got me fast-tracked to Ranger School before I ever 

deployed. And the infantry guys made sure I knew how they 

felt about it: I didn’t belong. I was a cook. A support guy. The 

dude who made eggs, not war. To them, I got lucky and took a 

Ranger School slot from someone more deserving. 

And to be fair, I understood. To them, I had skipped the line 

and snuck into the cool-guy club through the service entrance. 

Not only did I skip the line, I was also wildly unprepared. 

They’d been trained in small-unit tactics, room clearing, patrol 

base operations, and fast-roping in less-than-ideal conditions. 

I’d been stirring spaghetti and perfecting my omelet flip. While 

they practiced battle drills, I was running food service pots and 

pans formations. 

I’ve heard of only a 

half-dozen cooks in 

Army history who had 

made it through Rang-

er School. I was hon-

ored. And terrified. I 

wasn’t just going to 

Ranger School, I was 

doing it while Discov-

ery Channel filmed the 

whole damn thing for 

a series ti-

tled Surviving the 

Cut. The revolution 

may not be televised, 

but my painful cruci-

ble was about to be. 

I was behind from the 

start. But I learned to 

shut up, move fast, and bleed in silence. Ranger School didn’t 

care what your military occupational specialty was. The terrain 

didn’t care. The weather didn’t care. The wildlife didn’t care. 

You either kept up or you went home. 

Bitten by a rattlesnake? 

Tough it out or go home. 

Mauled by a bear? Tough it 

out or go home. Frostbite 

on your toes? I felt I would 

need to amputate the dead 

ones or go home. And I 

wasn’t going back without 

that 50-cent strip of cloth 

on my shoulder tele-

graphing that I was a Rang-

er. 

Darby Phase? Straight 

through. I had this in the 

bag. Then came Mountain 

Phase. 

I failed it once. Fine. I dust-

ed myself off. Then I failed again. 

At that point, I had a choice: walk away or keep climbing. Go-

ing home meant the struggle was over. But a new one would 

begin the moment I showed up at battalion without that tab. In 

The author rafting at Pigeon Forge, 
Tennessee, in 2023. (Photo courtesy 
of Matt Stone)  

The author’s Ranger Indoctrina-
tion Program graduation pho-
to.  (Photo courtesy of Matt 
Stone)  

Ranger Battalion, no tab meant no respect, no identity. Just a 

pulse with dog tags. 

And that’s when it hit me: The Myth of Sisyphus. 

The story of the king condemned by the gods to push a boulder 

up a mountain forever, only to watch it roll back down each 

time. Albert Camus said we must imagine Sisyphus happy, not 

because the task changes, but because he chooses to find mean-

ing in the struggle itself. 

It’s about defiance. Purpose. Owning your suffering. 

In a world where vulnerability is punished, the ultimate act of 

defiance is choosing your own meaning through suffering. 

Mountain Phase wouldn’t have the honor of breaking me. I 

would have the honor of breaking it. 

And I did. 

Third time around, I passed. 

Then I got recycled in Swamp Phase. If you did not receive a 

passing grade on patrol, you were recycled—no questions 

asked. Again, I kept going through hunger, sleep deprivation, 

poisonous plants, spiders, humiliation, and passing out after 

overheating. I watched guys quit. Lose their minds. Tap out. 

Me? I kept showing up. One foot in front of the other. I was 

always the outsider, the cook with no business trying to be a 

Ranger. But I endured. I rat-fucked MREs, chewed coffee 

grinds like dip, and ran on spite. That was my fuel. 

At the time, I didn’t know why I kept going. But looking back, I 

think I was afraid of what it would mean to stop. There’s a kind 

of power in pain, especially when it’s the only thing that makes 

you feel like you’re worth something. The only thing that feels 

bigger than yourself. 

Camus did not see Sisyphus as a tragic figure, but as a man 

who, by accepting his fate, transcended it. Because maybe the 

struggle itself is enough. I kept rolling that boulder. I have yet 

to meet a soldier who went through Mountain Phase four times 

like I did, but they are out there. Suffering just the same. 

I didn’t come out of Ranger School elite. I came out fluent in 

suffering, starvation, silence, and sleep deprivation. The kind of 

invisible pain you wear like a badge. I didn’t get comfortable; I 

just learned to live where comfort doesn’t and thrive there. 

I cherish that tab, not for what it says I am but for what it taught 

me: that I can suffer with the best of them and still keep going. 

That I don’t need applause or permission to climb. The only one 

who determines my fate is me. 

 And that’s what I want to say to the young soldiers out there, 

the ones who feel like they don’t belong. Impostor syndrome 

runs deep in special operations, especially among those who 

make it to places like Ranger School. 

No one really feels like they belong. 

Because what we do isn’t natural. We’re trained to suffer, to 

push beyond limits most people never approach. 

Just because you’re struggling doesn’t mean you’re broken. 

It means you’re human and you showed up anyway. That is 

what sets you apart. 

Matt Stone, a cook who earned his Ranger tab, served in the 1st 

Battalion, 75th Ranger Regiment from 2008 to 2012. After leav-

ing the Army, he earned an associate degree in criminal justice, 

a bachelor’s degree in political science from the University of 

North Carolina, Asheville, and a master’s degree in interna-

tional relations from American University. He is the author 

of The Spelling Bee Champ and the newsletter Grounded. Most 

importantly, he learned how to turn struggle into meaning, cha-

os into lessons, bedlam into cosmic order.  

(Source:  https://thewarhorse.org/army-cook-becomes-ranger/) 

Introducing the Claim Assist Portal: A new, easi-
er way to respond to VA claim requests 
 
VA is making it easier than ever to keep your claim on track. 
With the new Claim Assist Portal, you’ll have a faster, more 
convenient way to respond when additional information is 
needed.  If you’ve filed a benefits claim, you may receive an 
email with a direct link to the portal, helping you respond 
quickly and confidently so your claim can keep moving for-
ward. No paperwork, scanning or searching through VA.gov 
required.  What to expect: 
 
 Fast notifications – You’ll get an email and subsequent 
SMS text if more information is needed. 
 
 Secure access – Log in using: 
  The email that received the message. 
  A temporary password provided in a message. 
  
 A time-sensitive verification code sent to your email 
after you log in using the email address and temporary pass-
word. 
 
 Simple responses – You may need to check a box, type 
a short answer to a question or digitally sign a form online 
 
 Trusted sender – Message comes from U.S. Depart-
ment of Veterans Affairs (do-not-reply@notifications.va.gov), a 
known VA Notify email address that should not go to your 
spam folder. 
 
Faster processing – Responding through the portal helps move 
your claim forward faster. 
 
Watch for a message – If VA needs more info, you’ll get an 
email and SMS text. 
 
Open the portal – Click the link and follow the instructions to 
log in. 
 
Respond to the request – Follow the steps in the portal to re-
spond. 

https://www.army.mil/82ndAirborne
https://www.army.mil/ranger/
https://75thrangerregiment.org/
https://home.army.mil/stewart/about/Garrison/hunter-army-airfield


 

Important VA Telephone Numbers 
 

National Cemetery Scheduling Office 
 

800-535-1117 
Hours: Monday through Friday, 8:00 a.m. to 7:30 p.m. ET,  

and Saturday, 9:00 a.m. to 5:30 p.m. ET 
 

Headstones and markers 
 

800-697-6947 
Hours: Monday through Friday, 8:00 a.m. to 5:00 p.m. ET 

Gulf War Illnesses linked to Southwest Asia ser-
vice 
 
VA disability compensation provides tax-free monthly pay-
ments. If you have an illness or other health condition that’s con-
nected to your service as a Gulf War Veteran from 1990 to now, 
you may be eligible. This includes service in Iraq, Afghanistan, 
and certain other areas. Read this page to learn more. 
 
Note: We’ve added information about illnesses linked to service 
in Afghanistan and certain other areas to this page. We’re work-
ing to combine the Gulf War illnesses pages into one based on 
PACT Act updates. 
 
Am I eligible for disability benefits from VA? 
 
You may be eligible for compensation if you meet the require-
ments listed here. Getting a disability rating may also make you 
eligible for VA health care and other benefits. 
 
To be eligible, all of these descriptions must be true: 
 
 You served in a recognized location during a qualifying 
time period, and 
 You didn’t receive a dishonorable discharge, and 
 You have an illness or other health condition that’s con-
nected to your service, and 
 You meet any applicable timing requirements for when 
a health care provider diagnosed you with the condition 
 
Keep reading to learn more about the conditions we assume (or 
“presume”) are connected to service for Gulf War Veterans. We 
call these presumptive conditions. 
 
What does it mean to have a presumptive condition? 
 
To get a VA disability rating, your disability must connect to 
your military service. For many health conditions that developed 
years after your service, you need to prove that your military 
service caused your condition.  
 
But for some conditions, we automatically assume (or 
“presume”) that your service caused your condition. We call 
these “presumptive conditions.” 
 
We consider a condition presumptive when it’s established by 
law or regulation. 
 
If you have a presumptive condition, you don’t need to prove 
that your service caused the condition. You only need to meet 
the service requirements for the presumption. 
 

What are the presumptive conditions for Gulf War Veter-

ans? 

Conditions diagnosed during active duty or at any time after sep-

aration 

We consider these undiagnosed illnesses presumptive if you 

served in a recognized location, a health care provider diagnosed 

you while you were on active duty or at any time after separa-

tion, and you’ve been ill for at least 6 months: 

 Chronic fatigue syndrome 

 Fibromyalgia 

 Functional gastrointestinal disorders 

 Medically unexplained chronic multisymptom illness 

 Other undiagnosed illnesses, such as cardiovascular 

signs and symptoms, muscle and joint pain, and headaches 

Review the recognized locations for undiagnosed illnesses 

Conditions diagnosed within 1 year of separation 

We consider these infectious diseases presumptive if you 

served in a recognized location and a health care provider diag-

nosed you within 1 year of separation: 

Brucellosis  

Campylobacter jejuni 

Coxiella burnetii (Q fever) 

Malaria (or sooner in some cases) 

Nontyphoid salmonella 

Shigella 

West Nile virus 

Review the recognized locations for infectious diseases 

Conditions diagnosed any time after separation 

We consider these infectious diseases presumptive if a health 

care provider diagnosed you any time after separation: 

 Mycobacterium tuberculosis 

 Visceral leishmaniasis 

Review the recognized locations for infectious diseases 

What about presumptive conditions for burn pit or other 

toxic exposures? 

We’ve added more than 20 burn pit and other toxic exposure 

presumptive conditions based on the PACT Act. This change 

expands benefits for Gulf War era and post-9/11 Veterans in 

recognized locations. 

Learn about burn pit and other toxic exposure presumptive 

conditions 

What are the recognized Gulf War locations for undiag-

nosed illness presumptive conditions? 

If you served in any of these locations on or after August 2, 

1990, we presume your undiagnosed illness is associated with 

your service: 

 Afghanistan (airspace not included) 

 Bahrain 

 Egypt (airspace not included) 

 Iraq 

 Israel (airspace not included) 

 Jordan (airspace not included) 

 Kuwait 

 Neutral zone between Iraq and Saudi Arabia 

 Oman 

 Qatar 

 Saudi Arabia 

 Syria (airspace not included) 

 Turkey (airspace not included) 

 The United Arab Emirates (UAE) 

 The waters of the Arabian Sea, Gulf of Aden, Gulf of 

Oman, Persian Gulf, and Red Sea 

Note: The airspace above all of the countries and locations listed 

in this section is recognized, unless specified that it’s not includ-

ed. 

What are the recognized Gulf War locations for infectious 

disease presumptive conditions? 

If you served in any of these locations on or after August 2, 

1990, we presume your infectious disease is associated with 

your service: 

 Afghanistan (airspace not included and only service 

after September 19, 2001) 

 Bahrain 

 Iraq 

 Kuwait 

 Neutral zone between Iraq and Saudi Arabia 

 Oman 

 Qatar 

 Saudi Arabia 

 The United Arab Emirates (UAE) 

 The waters of the Arabian Sea, Gulf of Aden, Gulf of 

Oman, Persian Gulf, and Red Sea 

Note: The airspace above all of the countries and locations 

listed in this section is recognized, unless specified that it’s not 

included. 

How do I file a disability compensation claim? 

If you haven’t filed a claim yet for the presumptive condition 

You can file a new claim online now. You can also file by 

mail, in person, or with the help of an accredited representa-

tive. 

File for VA disability compensation online 

Learn more about how to file a disability compensation claim 

If we denied your disability claim in the past and we now con-

sider your condition presumptive 

You can submit a Supplemental Claim. We’ll review your case 

again. 

File a Supplemental Claim online 

Learn more about how to file a Supplemental Claim 

What if I need help filing my claim? 

You can get help from an accredited attorney, claims agent, or 

Veterans Service Organization (VSO) representative. 

Get help filing a claim 

What if my condition or active-duty service location isn’t 

listed here? 

You can still apply for disability compensation. If your condi-

tion or service location isn’t listed here, you’ll need to submit 

more evidence to show how your condition connects to your 

service. 

Learn more about what evidence you’ll need to submit 

(Source:  https://www.va.gov/disability/eligibility/hazardous-

materials-exposure/gulf-war-illness-southwest-asia/) 

The news has it wrong. Chuck Norris didn't die, he decided to 
visit God and the two got along so well he decided to stay.  

https://www.va.gov/disability/eligibility/hazardous-materials-exposure/gulf-war-illness-southwest-asia/#what-are-the-recognized-gulf-w
https://www.va.gov/disability/eligibility/hazardous-materials-exposure/gulf-war-illness-southwest-asia/#what-are-the-recognized-gulf-w
https://www.va.gov/disability/eligibility/hazardous-materials-exposure/gulf-war-illness-southwest-asia/#what-are-the-recognized-gulf-w-1
https://www.va.gov/disability/eligibility/hazardous-materials-exposure/gulf-war-illness-southwest-asia/#what-are-the-recognized-gulf-w-1
https://www.va.gov/disability/eligibility/hazardous-materials-exposure/gulf-war-illness-southwest-asia/#what-are-the-recognized-gulf-w-1
https://www.va.gov/disability/eligibility/hazardous-materials-exposure/gulf-war-illness-southwest-asia/#what-are-the-recognized-gulf-w-1
https://www.va.gov/disability/eligibility/hazardous-materials-exposure/specific-environmental-hazards
https://www.va.gov/disability/eligibility/hazardous-materials-exposure/specific-environmental-hazards
https://www.va.gov/disability/file-disability-claim-form-21-526ez/
https://www.va.gov/disability/how-to-file-claim
https://www.va.gov/decision-reviews/supplemental-claim/file-supplemental-claim-form-20-0995/start
https://www.va.gov/decision-reviews/supplemental-claim/
https://www.va.gov/get-help-from-accredited-representative
https://www.va.gov/disability/how-to-file-claim/evidence-needed


 

 

At 50, He Survived Marine Boot Camp — Then 
Fought at Peleliu and Okinawa 

Military.com | By Allen Frazier  
 
When 50-year-old Paul Douglas showed up at Marine Corps 
boot camp in 1942, the white-haired economics professor 
looked more like a seasoned general than a private. Instead, he 
was just another recruit, running the same obstacle courses and 
getting the same punishment as the younger troops.  
 
What set Douglas apart wasn’t age or rank, but the fact that he 
had already been a Chicago alderman, a failed candidate for 
mayor, and an adviser for the president. By the end of World 
War II, he would also be a combat-decorated Marine. 
 
Early Life and Political Career 
 
Douglas was born in Salem, Massachusetts, on March 26, 1892. 
His mother died young, and his father was abusive, prompting 
his stepmother to move the children to Maine. He graduated 
from Bowdoin College before earning a master’s degree and 
Ph.D. in economics from Columbia University in 1921. 
 
His academic career took him across the country, including a 
post at the University of Chicago, where he worked on banking 
reform proposals known as the “Chicago Plan” and co-
authored A Program for Monetary Reform. 
 
Douglas also became active in politics. He advised Gov. Gifford 
Pinchot of Pennsylvania and Franklin D. Roosevelt when he was 

governor of New York. He served as an alderman in Chica-
go, ran unsuccessfully for mayor, and joined reformist move-
ments such as the Farmer-Labor Party. His second wife, Emi-
ly Taft Douglas — later a member of Congress — encour-
aged his growing interest in politics. He attempted to win a 
seat in the senate, but this also failed. 
 
By the early 1940s, his political career had stalled.  

Choosing the Marines 
 
When the U.S. entered World War II, Douglas saw an oppor-
tunity to serve his nation. Hundreds of thousands of men 
were drafted for the military and many volunteered. Some 
even lied about their age to enlist in the military before they 
were old enough. Douglas was at the other end of the spec-
trum, so he reached out to his friend Frank Knox, former 
publisher of the Chicago Daily News and Secretary of the 
Navy, asking to enlist. Knox made sure the Marines accepted 
him. 
 
At age 50, Douglas reported to Marine Corps boot camp at 
Parris Island, South Carolina. There was no waiver for his 
age — he trained alongside recruits young enough to be his 
grandsons. Drill instructors treated him no differently, and 
Douglas earned the respect of the younger Marines, who saw 
him as both an example and a mentor. 
 
Douglas later recalled: “I found myself able to take the stren-
uous boot camp training without asking for a moment's time 
out and without visiting the sick bay.” 
 
After graduation, Douglas was assigned clerical work and 
promoted to staff sergeant within a few months. Still unsatis-
fied, he begged for combat duty in the Pacific. With Knox’s 
help, he received a commission and got his orders for the 1st 
Marine Division. 
 
Combat in the Pacific 
 
In September 1944, Douglas landed on Peleliu with the 5th 
Marines. His commanders initially tried to keep him away 
from combat, but he begged for permission to serve at the 
front. After receiving approval, he carried ammunition and 
supplies to rifle companies under fire and earned a Bronze 

Star for his actions. One of the Marines he resupplied was Eu-
gene Sledge, who later recalled the encounter in his famous 
memoir With the Old Breed. 

Douglas saw heavy action at Peleliu. While carrying 
flamethrower fuel, he was wounded by shrapnel and awarded his 
first Purple Heart. He also killed a Japanese sniper in a cave after 
the soldier had already shot two Marines. 
 
Reflecting on that moment, Douglas later wrote: “As I came out, 
covered with mud and blood, the thought went through my head 
that perhaps the fellow was a professor of economics at the Uni-
versity of Tokyo. What a world it is that causes each of us to 
seek the other’s life.” 
 
The 1st Marine Division later fought at Okinawa, where Douglas 
again placed himself in danger. Serving with 3rd Battalion, 5th 
Marines, he carried supplies, helped evacuate wounded Marines, 
and shared hardships with his men. 
 
While rescuing a wounded Marine, he was struck by machine 
gun fire, which permanently disabled his left hand. He earned a 
second Purple Heart. Marines recalled him telling corpsmen to 
treat younger men first, even removing his officer insignia to 
ensure enlisted troops received care ahead of him. 
 
Marine Pfc. Paul Ison later remembered the scene: “There, lying 
on the ground, bleeding from his wound, was a white-haired 
Marine major… He was saying, ‘Leave me here. Get the young 
men out first. I have lived my life. Please let them live theirs.’” 
 
Douglas had earned the respect of the young Marines around 
him. 
 
From Foxholes Back to Politics 
 
Douglas spent 13 months recovering at the National Naval Med-
ical Center before retiring from the Marine Corps as a lieutenant 
colonel. He returned briefly to teaching but soon reentered poli-
tics. 
 
In 1948, he campaigned across Illinois, speaking in support of 
the Marshall Plan and civil rights. When his opponent refused to 

Pvt. Paul Douglas, age 50, performs a rifle inspection with his 
drill instructor aboard Marine Corps Recruit Depot S.C., 
1942. Douglas, at age 50 was the oldest recruit in the history 
of Parris Island, and went on to become a purple heart recipi-
ent and Chicago senator (DVIDS).  

Pvt. Paul Douglas performs rifle qualification aboard Marine 
Corps Recruit Depot S.C., 1942 (Official Marine Corps Photo 
courtesy of the Parris Island History Museum).  

Pvt. Paul Douglas, age 50, performs pistol qualification 
aboard Marine Corps Recruit Depot S.C., 1942 (Official Ma-
rine Corps Photo courtesy of the Parris Island History Muse-
um).  

debate, Douglas debated an empty chair. He won with 55 per-
cent of the vote and went on to serve 18 years in the Senate. 
Douglas became a leading voice for civil rights, environmental 
protection, and housing reform. His wartime service gave him 
credibility on Capitol Hill, where few could question his patri-
otism. 
 
Douglas published his autobiography, In the Fullness of Time, 
in 1971 and died in 1976 at age 84. The Marine Corps later 
named the Parris Island visitor center in his honor, with a 
plaque commemorating him as the oldest Marine recruit in his-
tory. 
 
His legacy stretches beyond the laws he passed or the books he 
wrote. It is best defined by the moment the 50-year-old chose 
to carry a rifle and stand with his Marines in some of World 
War II’s bloodiest battles. 
 
(Source:  https://www.military.com/daily-news/opinions/50-he-
survived-marine-boot-camp-then-fought-peleliu-and-



 

The Marine 

Carlos Hathcock grew up hungry in rural Arkansas. His fami-
ly was so poor that if he didn't hunt, they didn't eat. By age 
ten, he was skilled enough to keep food on the table with a 
borrowed rifle. 
 
He had one dream: become a United States Marine. 
At seventeen, he enlisted. By twenty-three, he had won the 
Wimbledon Cup—America's most prestigious long-range 
shooting competition. Carlos Hathcock was already one of the 
best marksmen in the country. 
 
Then Vietnam called. 
 
He arrived in 1966 as a military policeman, assigned to guard 
an air base. But Hathcock didn't fly halfway around the world 
to stand at a gate. 
 
He volunteered for combat. 
 
Captain Edward James Land was building the Marine Corps' 
first official sniper program. When he heard about the kid 
who'd won Wimbledon, he knew exactly who he wanted. 
Hathcock joined the sniper platoon at Hill 55, south of Da 
Nang. 
 
And he did something no one had 
ever seen: he tucked a white feather 
into his bush hat and wore it on every 
single mission. 
 
It was a message to the enemy: I'm 
right here. Come find me. 
The North Vietnamese called him 
Lông Trắng—"White Feather." 
 
And they learned to fear that name. 
 
Hathcock moved through the jungle 
like smoke. He could remain motion-
less for days, controlling his breath, his heartbeat, waiting for 
one perfect shot. His patience wasn't human. 
 
His reputation spread. The North Vietnamese Army placed 
bounties on American snipers—usually $1,000 to $2,000. 
For the Marine in the white feather, they offered $30,000. 
Enemy snipers were sent to collect it. They never came back. 
One hunter was different. The North Vietnamese sent their 
best—a sniper known only as "Cobra"—specifically to kill 
White Feather. 

 
For days, they stalked each other through the jungle in silence. 
 
Then Cobra killed a Marine gunnery sergeant right outside Hath-
cock's quarters. Hathcock watched him die. 
 
"I vowed I would get him," Hathcock later said. 
 
The hunt intensified. For days, neither could find the other.  
 
Once, Hathcock tripped over a log. In that split second, Cobra 
fired. 
 
The bullet missed Hathcock's head by inches—destroying his 
spotter's canteen instead. 
 
Both relocated. The game continued. 
 
Then Cobra made one mistake. He positioned himself facing the 
sun. Hathcock saw it—a tiny glint of light reflecting off Cobra's 
scope. 
 
He fired. 
 
The bullet traveled through the scope, through Cobra's eye, killing 
him instantly. 
 
Years later, MythBusters tested whether this shot was even possi-
ble. With period-accurate rifles and scopes, they confirmed: it 
could happen. But only if the shooter fired at the exact microsec-
ond the enemy's scope was perfectly aligned. 
 
One shot. One chance. Hathcock didn't miss. 
 
Another mission became legend. 
 
Hathcock volunteered for an assignment so dangerous, command-
ers wouldn't reveal the target until he accepted. 
 
The mission: eliminate a North Vietnamese general deep in ene-
my territory. 
 
For four days and three nights, Hathcock crawled—inch by 
inch—over 1,500 yards through enemy-controlled jungle. He 
moved so slowly that NVA patrols walked within feet of him 
without seeing him. 
 
He didn't sleep. Barely ate. Just crawled. 
 
At one point, a venomous snake slithered across his back. He did-
n't move. 
 
When he finally reached his position—700 yards from the gen-
eral's compound—he waited. 
 
The general stepped onto his porch. His aide briefly blocked the 
shot. When he moved, Hathcock fired. 
 
One shot. Through the heart. 
 
Then soldiers swarmed the area, searching for the assassin. Hath-
cock crawled back out the same way he came—another agonizing 
multi-day journey. 
 
They searched for three days. 
 
They never found him. 

 
It was the only mission where Hathcock removed the white 
feather from his hat. 
 
In 1967, Hathcock set a world record that would stand for 35 
years: a confirmed kill at 2,500 yards—nearly 1.5 miles—using 
a modified .50-caliber machine gun with a scope. 
 
The record wasn't broken until 2002. 
 
After his first tour, Hathcock returned home in 1967, exhausted 
and burned out. He reunited with his wife and young son in 
Virginia. 
 
One week later, he reenlisted. 
 
He couldn't stay away. 
 
In 1969, Hathcock returned to Vietnam, this time commanding 
a sniper platoon. 
 
On September 16, 1969, everything changed. 
 
Hathcock was riding in an armored vehicle near Que-Son when 
it struck a massive anti-tank mine. The vehicle exploded. Gaso-
line ignited, turning it into an inferno. 
 
Hathcock, covered in burning fuel, didn't run. 
 
He went back into the flames. 
 
One by one, he pulled Marines from the wreckage. By the time 
he dragged the last one to safety, his burns were so severe he 
was barely recognizable. 
 
He survived. But his body was destroyed. 
 
He was awarded the Silver Star for the rescue—though the 
recognition came nearly three decades too late. 
 
After months of recovery, Hathcock 
returned to the Marines and helped 
establish the Marine Corps Scout 
Sniper School at Quantico, Virgin-
ia. He poured everything he knew 
into training the next generation. 
 
But in 1975, Hathcock was diag-
nosed with multiple sclerosis. His 
health collapsed rapidly. By 1979, 
he was forced into medical retire-
ment. 
 
Losing the Marines devastated him. It had been his entire iden-
tity since he was seventeen years old. He fell into deep depres-
sion. 
 
But with his wife's love and a new passion—shark fishing—
Hathcock slowly found his way back. 
 
Even in retirement, elite units sought him out. SEAL Team Six. 
Police departments. Anyone who wanted to learn from the best. 
The legend of White Feather never faded. 
 
Springfield Armory even designed a rifle in his honor: the M25 
"White Feather," bearing his signature and his iconic symbol. 

 
Carlos Hathcock's confirmed kill count was 93. But in Vietnam, 
kills required confirmation by a spotter and an officer.  
Deep in enemy territory, that wasn't always possible. 
 
Hathcock estimated his real number was much higher. 
 
But he never celebrated it. "You'd have to be crazy to enjoy kill-
ing," he once said. 
 
He loved the craft—the patience, the discipline, the challenge. 
Never the killing itself. 
 
On February 22, 1999, after battling multiple sclerosis for over 
two decades, Carlos Hathcock died at age 56. 
 
He was buried at Woodlawn Memorial Gardens in Norfolk, Vir-
ginia. 
 
But his legacy lives on in every Marine sniper trained at Quan-
tico. In the techniques he pioneered. In the standards he set. 
 
Marines still wear white feathers in his honor. 
 
The $30,000 bounty was never collected. 
 
The white feather was never captured. 
 
And Carlos Hathcock never stopped being a Marine. 

Having fun at the Post! 



 

 1 Million More Veterans Became Eligible for Tax

-Free ABLE Accounts Jan. 1 

Military.com | By Brandon Wile  

A major change to federal savings law took effect Jan. 1, 2026, 

and an estimated one million veterans are newly eligible for a 

financial tool most have never heard of.  

The ABLE Age Adjustment Act expanded eligibility for 

ABLE accounts, which are tax-advantaged savings accounts 

designed for people with disabilities. The act raised the quali-

fying age of disability onset from 26 to 46. That single change 

is expected to make roughly six million more Americans eligi-

ble nationwide, with veterans representing one of the largest 

newly qualified groups. 

If you’re a veteran with a service-connected or non-service-

connected disability that began before your 46th birthday, this 

may apply to you. Here is how it works and why it matters. 

What Is an ABLE Account? 

ABLE stands for Achieving a Better Life Experience. Created 

by the ABLE Act of 2014, these accounts function similarly to 

529 college savings plans but are designed specifically for 

individuals with disabilities.  

Money deposited into an ABLE account grows tax-free, and 

withdrawals are also tax-free when used for qualified disability 

expenses. Those expenses are defined broadly and include 

housing, transportation, health care, assistive technology, edu-

cation, employment training, legal fees and basic living ex-

penses related to the disability. 

The critical feature for veterans on means-tested benefits: Up 

to $100,000 in an ABLE account is not counted as a resource 

for Supplemental Security Income purposes. That means you 

can save well beyond SSI’s normal $2,000 asset limit without 

losing eligibility. ABLE savings are also excluded from net 

worth calculations for VA Pension benefits, and any amount 

saved in an ABLE account is disregarded for Medicaid eligi-

bility. 

What Changed Jan. 1, 2026 

Before this year, you could open an ABLE account only if 

your disability began before age 26. That cutoff excluded most 

veterans, since most service-connected disabilities develop 

during or after military service, often well into a veteran’s late 

20s, 30s or 40s. The ABLE Age Adjustment Act, passed as 

part of the SECURE 2.0 Act in December 2022, raised that 

threshold to age 46 effective Jan. 1, 2026. 

The annual contribution limit also increased to $20,000 for 

2026. Anyone can contribute to your account -- family, 

friends, employers -- and there are no income limits on who 

can open one.  

Veterans who work and do not participate in an employer- 

sponsored retirement plan may be able to contribute even more 

under the ABLE-to-Work provision, up to an additional $15,650 

in the continental U.S. 

Who Qualifies 

To open an ABLE account under the expanded rules, you must 

have a disability that began before age 46 and that results in 

marked and severe functional limitations expected to last at least 

12 months. You can qualify through one of two paths: You al-

ready receive SSI or Social Security Disability Insurance based 

on a qualifying disability, or you obtain a signed disability certi-

fication from a licensed physician confirming the onset and se-

verity. 

An important distinction for veterans: A VA disability rating 

does not automatically make you ABLE-eligible. The ABLE 

program uses Social Security Administration medical criteria, 

not the VA’s Schedule for Rating Disabilities. A veteran rated at 

100% by the VA may still need a physician’s certification to 

open an ABLE account if they are not receiving SSI or SSDI. 

The ABLE National Resource Center provides a sample physi-

cian certification form on its website. 

How ABLE Accounts Interact with VA Benefits 

Here is where ABLE accounts become especially valuable for 

veterans. Service-connected VA disability compensation is not 

means-tested, so those payments are unaffected by ABLE ac-

count balances regardless. But for veterans receiving the VA 

Pension -- the non-service-connected, means-tested benefit -- 

ABLE savings are excluded from the net worth calculation. That 

means a veteran can build savings in an ABLE account without 

risking a reduction or loss of their pension. 

Family members and friends can also contribute to a veteran’s 

ABLE account without those contributions counting against the 

veteran’s VA Pension eligibility. The funds supplement but do 

not replace existing benefits, and distributions for qualified disa-

bility expenses are tax-free at the federal level. Some states also 

offer state income tax deductions or credits for ABLE contribu-

tions. 

How to Open an Account 

ABLE programs are administered at the state level, but most are 

open to residents of any state. Currently, 46 states and the Dis-

trict of Columbia operate ABLE programs, with 32 accepting 

enrollees nationwide. You can compare state plans, fees and 

investment options through the ABLE National Resource Center 

at ablenrc.org. Enrollment is typically completed online and 

requires basic information, including your Social Security num-

ber, date of birth, disability type, and -- if applicable -- a physi-

cian’s certification. 

Each account owner can hold only one ABLE account at a time. 

Most plans offer multiple investment options ranging from con-

servative to aggressive, and some provide a prepaid debit card 

for direct spending on qualified expenses. 
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 If you’re applying on behalf of someone else, you can 

upload supporting files or an affidavit showing you can apply 

on their behalf. 

 If you’re applying for an unmarried adult child of a 

service member or Veteran, you can upload supporting files 

with information about the adult child’s disability. 

What if I need help filling out my application? 

An accredited representative, like a Veterans Service Officer 

(VSO), can help you fill out your claim. 

Apply 

Complete the pre-need eligibility determination form. After 

submitting the form, you’ll get a confirmation message that you 

can print for your records. 

VA review 

We’ll let you know by phone or mail if we need more infor-

mation. 

Decision 

You’ll get a notice in the mail about the decision after we pro-

cess your claim. 

Signing in with a verified account 

Here’s how signing in with an identity-verified account helps 

you: 

We can fill in some of your information for you to save you 

time. 

You can save your work in progress. You’ll have 60 days from 

when you start or make changes to submit your form. 

Don’t yet have a verified account?  

Create a Login.gov or ID.me account. We’ll help you verify 

your identity for your account . 

Not sure if your account is verified? Sign in here. If you still 

need to verify your identity, we’ll help you do that now. 

Note: You can sign in after you start filling out your form. But 

you’ll lose any information you already filled in. 

 

Apply for pre-need eligibility determination using a form 

You will need to complete Form 40-10007 which can be found 

here. 

Need help? 

Call the National Cemetery Scheduling Office at 800-535-

1117 (TTY: 711), and select option 4. We’re here Monday 

through Friday, 8:00 a.m. to 5:30 p.m. ET. 

The Bottom Line 

For years, the age-26 cutoff kept ABLE accounts out of reach 

for the majority of disabled veterans. That barrier is gone. If you 

developed a qualifying disability during or after military service 

and before your 46th birthday, you now have access to a sav-

ings tool that lets you build financial security without jeopardiz-

ing the benefits you depend on. The ABLE National Resource 

Center and your local VA benefits counselor can help you de-

termine whether an account makes sense for your situation. 

Sources: ABLE National Resource Center, “The ABLE Age 

Adjustment Act Fact Sheet,” “Veterans Brief: Maximizing Ben-

efits with an ABLE Account,” “ABLE Account Contribution 

Limits for the Calendar Year”; Social Security Administration, 

“ABLE Programs Prepare for Expanded Eligibility”; The Arc 

of the United States, “ABLE Accounts Expanded in 2026”; Mil-

itary.com, “How ABLE Accounts Can Help Veterans and Mili-

tary Households Save Money on Taxes” 

https://www.military.com/money/personal-finance/1m-more-

veterans-became-eligible-tax-free-able-accounts-jan-1.html 

Apply for pre-need eligibility determination  

Online For Burial  

Veterans and spouses can apply in advance to determine their 

eligibility for burial in a VA national cemetery. The online ap-

plication takes less than 10 minutes and helps reduce stress and 

uncertainty for loved ones during a difficult time.    

Equal to VA Form 40-10007 (Application for Pre-Need Deter-

mination of Eligibility for Burial in a VA National Cemetery).  

Follow the steps below to get started 

Prepare 

When you apply, be sure to have these on hand: 

 Personal information (including Social Security num-

ber and date of birth). 

 Military history or the military history of the service 

member or Veteran who’s sponsoring your application. 

 The name of the VA national cemetery where you’d 

prefer to be buried.           Find a VA national cemetery 

To help us process your application faster, you can upload: 

 A copy of your or your sponsor’s DD214 or other sep-

aration files. 

Other information for certain applicants you can provide: 

 If you’re applying as the legally married spouse or 

surviving spouse of a service member or Veteran, you’ll need 

your personal information (including Social Security number 

and date of birth). 

https://www.va.gov/burials-and-memorials/pre-need/form-10007-apply-for-eligibility/introduction?next=loginModal&oauth=true
https://www.va.gov/burials-and-memorials/pre-need/form-10007-apply-for-eligibility/applicant-relationship-to-vet
https://www.va.gov/find-locations
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